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LCFF Budget Overview for Parents

Local Educational Agency (LEA) Name: Menifee Union School District
CDS Code: 33671160000000

School Year: 2025-26

LEA contact information:

Dr. Jennifer Root

Superintendent

jennifer.root@menifeeusd.org

951--672--1851

School districts receive funding from different sources: state funds under the Local Control Funding Formula (LCFF),
other state funds, local funds, and federal funds. LCFF funds include a base level of funding for all LEAs and extra
funding - called "supplemental and concentration" grants - to LEAs based on the enroliment of high needs students
(foster youth, English learners, and low-income students).

Budget Overview for the 2025-26 School Year

Projected Revenue by Fund Source

All federal funds,
$5,306,807 , 3%

All local funds, All Other LCFF funds
$12,366,671, 6% Total LCFF funds $130,714,605 , 69%
$156,583,121

82 %

All other state funds,
$16,203,882 , 8%

LCFF supplemental &

oncentration grants,

$25,868,516 , 14%

This chart shows the total general purpose revenue Menifee Union School District expects to receive in the coming
year from all sources.

The text description for the above chart is as follows: The total revenue projected for Menifee Union School District is
$190,460,481, of which $156,583,121 is Local Control Funding Formula (LCFF), $16,203,882 is other state funds,
$12,366,671 is local funds, and $5,306,807 is federal funds. Of the $156,583,121 in LCFF Funds, $25,868,516 is
generated based on the enroliment of high needs students (foster youth, English learner, and low-income students).

2025-26 Local Control and Accountability Plan for Menifee Union School District Page 1 of 221



Christiane Hernandez
Rectangle


LCFF Budget Overview for Parents

The LCFF gives school districts more flexibility in deciding how to use state funds. In exchange, school districts must
work with parents, educators, students, and the community to develop a Local Control and Accountability Plan (LCAP)
that shows how they will use these funds to serve students.

Budgeted Expenditures in the LCAP
$ 250,000,000

$ 200,000,000
Total Budgeted

General Fund

$ 150,000,000 Expenditures,

$205,773,647 Total Budgeted
$ 100,000,000 Expenditures in the
LCAP
$ 50,000,000 $34,770,283

$0

This chart provides a quick summary of how much Menifee Union School District plans to spend for 2025-26. It shows
how much of the total is tied to planned actions and services in the LCAP.

The text description of the above chart is as follows: Menifee Union School District plans to spend $205,773,647 for
the 2025-26 school year. Of that amount, $34,770,283.00 is tied to actions/services in the LCAP and $171,003,364 is
not included in the LCAP. The budgeted expenditures that are not included in the LCAP will be used for the following:

All the other general fund expenditures not included in the LCAP includes teachers, administrators & certificated
support staff salaries and benefits, classified staff salaries and benefits, special ed staff salaries & benefits,
instructional materials, contracts and services, etc.

Increased or Improved Services for High Needs Students in the LCAP for the 2025-26
School Year

In 2025-26, Menifee Union School District is projecting it will receive $25,868,516 based on the enroliment of foster
youth, English learner, and low-income students. Menifee Union School District must describe how it intends to
increase or improve services for high needs students in the LCAP. Menifee Union School District plans to spend
$26,722,167 towards meeting this requirement, as described in the LCAP.
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LCFF Budget Overview for Parents

Update on Increased or Improved Services for High Needs Students in 2024-25

Prior Year Expenditures: Increased or Improved Services for High Needs Students

O Total Budgeted Expenditures for High
Needs Students in the LCAP $25,767,150
O Actual Expenditures for High Needs $25 377 772
Students in LCAP 2 ’

SO0 $5,000,000 $10,000,000 $15,000,000 $20,000,000 $25,000,000 S 30,000,000

This chart compares what Menifee Union School District budgeted last year in the LCAP for actions and services that
contribute to increasing or improving services for high needs students with what Menifee Union School District
estimates it has spent on actions and services that contribute to increasing or improving services for high needs

students in the current year.

The text description of the above chart is as follows: In 2024-25, Menifee Union School District's LCAP budgeted
$25,767,150 for planned actions to increase or improve services for high needs students. Menifee Union School
District actually spent $25,377,772 for actions to increase or improve services for high needs students in 2024-25.

The difference between the budgeted and actual expenditures of $389,378 had the following impact on Menifee Union
School District’s ability to increase or improve services for high needs students:

The difference between the budgeted and actual expenditures had the following impact on the District’s ability to
increase or improve services for high needs students:

This variance primarily resulted from staffing vacancies and underutilized resources intended to support high-needs
students. Specifically, the District experienced challenges in fully staffing critical positions such as district instructional
specialists, counselors, and site-based intervention facilitators. These roles are instrumental in delivering Tier Il and
Tier lll supports, academic interventions, social-emotional counseling services, and job-embedded coaching for
universally designing lessons which are central to our Multi-Tiered System of Support (MTSS). In addition, partial
implementation of site-level leadership meetings hindered the District’s ability to consistently implement data-driven,
differentiated supports across campuses, directly impacting services meant to accelerate learning for high-needs
students.

Despite these challenges, the District adapted by reallocating resources where possible, maintaining a focus on
continuous improvement and equitable student outcomes. Moving forward, efforts will be intensified to recruit and
retain qualified staff and to ensure full implementation of targeted supports aligned with the needs of unduplicated
students.
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MENIFEE

Local Control and Accountability Plan

The instructions for completing the Local Control and Accountability Plan (LCAP) follow the template.

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone
Menifee Union School District Dr. Jennifer Root jennifer.root@menifeeusd.org
Superintendent 951--672--1851

Plan Summary [2025-26]

General Information
A description of the LEA, its schools, and its students in grades transitional kindergarten—12, as applicable to the LEA. LEAs may also provide
information about their strategic plan, vision, etc.

Menifee Union School District (MUSD), located in the growing southwestern region of Riverside County, serves students from preschool
through grade eight. With an enrollment of over 12,400 students, MUSD continues to experience steady growth. The district operates eleven
elementary schools, four middle schools, a K-8 school, a virtual academy, a state preschool, and a Special Day Class (SDC) preschool to
meet the diverse educational needs of its community.

MUSD is deeply committed to aligning its systems with the evolving needs of the community. The district actively engages educational
partners in shaping a shared vision, culminating in its guiding statement: "To Engage Young Minds for Limitless Futures." This vision anchors
MUSD's mission to inspire learning, curiosity, and creativity, ensuring all students are empowered to succeed.

To promote equitable outcomes, MUSD implements a robust Multi-Tiered System of Support (MTSS) grounded in inclusion. The district's
equity statement affirms that all students, families, and staff are valued and included. Through intentional design and access-driven practices,
MUSD seeks to eliminate barriers and foster a culture of belonging.

MUSD is enriched by a broad spectrum of socio-economic and cultural backgrounds. The student body speaks more than 39 primary
languages. As of the most recent data:

Hispanic: 52%
White: 21.6%
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Two or More Races: 8.2%
African American: 5.9%
Filipino: 3.2%

Asian: 2.0%

Approximately 60% of students (8,405) are identified as socioeconomically disadvantaged (SED) . During the 2024—-2025 academic year,
MUSD supported 957 English Learners (EL) 6.8% of student population, 172 Long-Term English Learners (LTEL) 1.2% of student
population, 74 foster youth (.0.5%), and 318 students experiencing homelessness (2.3%). 15.2% of the student population (2,143) are
receiving special education services (SWD).

Menifee Virtual School qualifies for Equity Multiplier funding due to a non-stability rate of 54.1% and a 75.91% socioeconomically
disadvantaged student population. As required, MUSD will include an Equity Multiplier focus goal that addresses performance disparities and
site-specific needs.

While the district addresses all applicable state priorities and required metrics in its LCAP, its TK—8 structure means high school-specific
metrics do not apply. MUSD's commitment to equity, engagement, and academic excellence remains central to its planning and continuous
improvement efforts.

Reflections: Annual Performance
A reflection on annual performance based on a review of the California School Dashboard (Dashboard) and local data.

In alignment with LCAP requirements, Menifee Union School District (MUSD) conducted a comprehensive review of the 2023 California
School Dashboard. The district identified all schools and student groups that received the lowest performance level (Red or Very Low) on
one or more state indicators.

Chronic Absenteeism Indicator
e District Student Groups:

Foster Youth (FOS)
Pacific Islander Students (PI)

e Schools:
o Herk Bouris Elementary School
e Menifee Virtual School

o Student Groups within Schools:
« Bell Mountain Middle School: English Learners (EL), Multiple Races (MR)
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Callie Kirkpatrick Elementary School: Students with Disabilities (SWD)
Chester W. Morrison Elementary School: Multiple Races (MR)
Evans Ranch Elementary School: English Learners (EL), Multiple Races (MR)

Freedom Crest Elementary School: Students with Disabilities (SWD), Multiple Races (MR), White (WH)

Hans Christensen Middle School: English Learners (EL)

Herk Bouris Elementary School: Socioeconomically Disadvantaged (SED), English Learners (EL), Hispanic (HI), White (WH)

Oak Meadows Elementary School: Filipino (FI), Multiple Races (MR)
Menifee Valley Middle School: Multiple Races (MR)

Menifee Virtual School: Socioeconomically Disadvantaged (SED), Students with Disabilities (SWD), Hispanic (HI), White (WH)

Southshore Elementary School: White (WH)
Taawila Elementary School: Students with Disabilities (SWD), African American (AA)

Suspension Rate Indicator

District Student Groups:
Foster Youth (FOS)

Pacific Islander Students (PI)
Homeless Youth (HOM)

Schools:
None

Student Groups within Schools:
Menifee Valley Middle School: Students with Disabilities (SWD)

Math CAASPP Indicator

Schools:
Menifee Virtual School

Student Groups within Schools:

Menifee Virtual School: Socioeconomically Disadvantaged (SED), Hispanic (HI), White (WH)
Callie Kirkpatrick Elementary School: Students with Disabilities (SWD)

Chester W. Morrison Elementary School: Students with Disabilities (SWD)

Freedom Crest Elementary School: Students with Disabilities (SWD)

Menifee Valley Middle School: English Learners (EL)

Oak Meadows Elementary School: Students with Disabilities (SWD)

Ridgemoor Elementary School: Students with Disabilities (SWD)
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ELA CAASPP Indicator

e Schools:

e None

o Student Groups within Schools:

o Bell Mountain Middle School: English Learners (EL), Students with Disabilities (SWD)

« Callie Kirkpatrick Elementary School: Students with Disabilities (SWD)

o Freedom Crest Elementary School: Students with Disabilities (SWD)

« Menifee Virtual School: Hispanic (HI)

o Oak Meadows Elementary School: Students with Disabilities (SWD)

o Quail Valley Elementary School: English Learners (EL)

« Ridgemoor Elementary School: English Learners (EL), Students with Disabilities (SWD)

English Learner Progress Indicator (ELPI)

e Schools:
e None

Student Groups within Schools:

Evans Ranch Elementary School: English Learners (EL)
Freedom Crest Elementary School: English Learners (EL)
Herk Bouris Elementary School: English Learners (EL)
Ridgemoor Elementary School: English Learners (EL)
Southshore Elementary School: English Learners (EL)

2024 Differentiated Assistance Status
Based on the 2024 California School Dashboard, MUSD was identified for Differentiated Assistance due to the following student groups:
o Foster Youth: Performance in Priority 4 (Pupil Achievement — ELA/Math) and Priority 6 (Suspension Rate).
e Long-Term English Learners (LTELs): Performance in Priority 4 (ELA/Math), Priority 5 (Chronic Absenteeism), and Priority 6
(Suspension Rate).
These designations guided the prioritization of actions to support historically underserved students in the 2025-26 LCAP.

Summary of Progress

Goal 1: Safe, Supportive, and Inclusive Learning Environments
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Indicators Addressed: Chronic Absenteeism, Suspension Rate

Successes:

Chronic absenteeism declined by 8.7 percentage points districtwide (from 24.8% to 16.1%).

Middle school students reported improved perceptions of safety and school connectedness on the Panorama survey.
MUSD expanded access to mental health supports through Care Solace and Victor Community Services.

Challenges:

Suspension rates remain disproportionately high for Foster Youth (9.5%), LTELs (10.5%), and SWD (4.5%).

There is a continued need for Tier | and Tier || engagement strategies, particularly for Foster Youth and homeless youth.

To address the identified needs and Dashboard performance gaps in student groups and sites perfroming at the lowest levels in chronic
absenteeism, suspension rate, MUSD is implementing the following LCAP-aligned, equity-focused strategies:

Tiered Attendance Interventions (Action 1.3): Including dedicated attendance teams, LVNs for health-related absences, re-entry meetings,
and SART/SARB support for Foster Youth and LTELs.

PBIS Expansion (Action 1.13): Targeting behavior supports for schools and student groups with high suspension rates, especially Long Term
English Learners and Foster Youth.

School Counselors and Social Workers (Actions 1.10 & 1.17): Leading Tier II/lll support systems and trauma-informed interventions across
all sites.

Family Engagement via Community Liaisons (Action 1.5): Addressing attendance barriers and strengthening culturally responsive outreach
to EL, SWD, and SED families.

Mental Health Access (Action 1.18): Partnering with Victor Community Services to expand Tier |ll emotional support, particularly for
chronically absent and at-risk students.

Goal 2: Academic Achievement and Learning Acceleration

Indicators Addressed: Math, ELA, ELPI
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Successes:

Math CAASPP scores were maintained in 2024 (DFS -0.8), preserving the prior year’s 5.7-point DFS gain.

Fifth and eighth grade students increased CAST Science proficiency by 5 percentage points.

MUSD completed the adoption of the HMH Dimensions K-8 Science Curriculum, launching full implementation in 2025-26.

The English Learner Progress Indicator (ELPI) improved by 7.1%, moving from Low to Medium status.

Challenges:

LTELs continue to demonstrate low achievement in both ELA and Math, despite improved language proficiency.

Academic gaps for SWD persist compared to the general student population, particularly in DFS growth on CAASPP ELA and Math.

To address low Math, ELA, and ELPI performance among LTELs, ELs, SWD, and school sites and student groups with lowest performance
on the California Dashboards, MUSD will continue to implement:

Math Professional Learning (Action 2.1): Focused on implementation of SAVVAS math curriculum, Building Thinking Classrooms training,
and number fluency instruction to address DFS declines in Math (e.g., SWD at -102.3, LTELs at -149.1).

ELA/ELD Coaching and LETRS training for K-2 Teachers(Action 2.6): Addressing low DFS in ELA (e.g., -84.2 SWD; -62.9 ELs), focused on
early literacy, reading comprehension and writing across content areas.

Instructional Specialists (Actions 2.6 & 3.6): Supporting standards-based instruction, lesson modeling, and subgroup-focused interventions
across schools with Dashboard Red/Very Low designations.

Designated and Integrated ELD Coaching Support (Action 2.8): Implemented via coaching support for English Learner Site Leadership
Teams, and improved implementation of Lexia English, iLit, and Ellevation to support continued growth on the ELPI, which improved by
7.1%.

High-Dosage Tutoring and Tiered Reading Supports (Actions 2.7 & 2.8): Targeting subgroup achievement gaps in ELA/Math and increasing
reclassification rates for ELs.

Goal 3: Systems Alignment and Multi-Tiered Systems of Support (MTSS)

Indicators Addressed: Chronic Absenteeism, Suspension Rate, Math, ELA, ELPI
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Successes:

Universal screeners for ELA and Math were fully deployed across all grade levels.

OTUS and ELLevation platforms were expanded for formative assessment tracking and English Learner progress monitoring.

Site MTSS teams utilized High Reliability Schools (HRS) indicators to improve Tier | instruction.

The district implemented Teacher Clarity professional learning, focusing on standards analysis, learning intentions, and success criteria.
Challenges:

Tier Il and Tier lll interventions are implemented inconsistently across school sites, requiring stronger leadership support, clearer protocols,
and fidelity checks for MTSS practices.

To ensure strong implementation and data-informed decision-making for all indicators (Chronic Absenteeism, Suspension, Math, ELA, ELPI),
MUSD is:

Strengthening MTSS Leadership Structures (Action 3.4): Using High Reliability Schools indicators to guide Tier | instructional planning and
accountability.

Deploying Universal Screeners (Action 3.1): To monitor ELA/Math readiness and support tiered intervention targeting SWD and ELs.

Expanding Assessment Platforms (Action 3.3): OTUS and ELLevation track progress in formative assessments, growth data, and ELPI
outcomes.

Instructional Specialists (Action 3.6): Supporting PLCs, data analysis, and implementation of high-quality instruction with fidelity, particularly
in low-performing schools.

Professional Learning (Action 3.2): Focused on Teacher Clarity, UDL strategies, and PLC facilitation to support Tier | equity and consistency.

With a strong foundation in MTSS, standards-aligned instruction, and equity-centered engagement, MUSD will continue working to ensure
that all students-especially those demonstrating inequitable outcomes-experience measurable progress in chronic absenteeism, suspension,
and academic performance in Math, ELA, and ELPI.

MUSD has not yet fully expended LREBG funds.Therefore, LREBG funded actions were selected based on the needs assessment
identifying:

o Very Low ELA and Math achievement among Students with Disabilities (SWD) and LTELS across multiple sites.
« Chronic absenteeism rates exceeding 20% for Students with Disabilities (SWD).
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« Need for expanded access to inclusive academic and behavioral health supports.

All funded actions listed below align to allowable LREBG uses and support targeted learning recovery efforts integrated into MUSD's MTSS
system.

Goal 1 Actions 1.03 and 1.18 are aimed at improving student engagement outcomes such as Chronic Absenteeism for Students with
Disabilities (SWD) in the following ways:

LREBG Action 1.03 Attendance Case Management for SWD : To address chronic absenteeism and school refusal among SWD, LREBG
funds the following targeted supports:
o Dedicated Attendance Liaisons: Assigned to SWD to conduct home visits, coordinate SART/SARB meetings, and support individual
student plans.
« Licensed Vocational Nurses (LVNSs): Deployed to support health-related absences and implement IEP health services, especially for
students with chronic medical conditions.
« Re-Entry Coordination for Chronically Absent Students: Re-entry meetings will include students, families, and staff to create
attendance contracts, behavior support plans, and connect students to SEL, counseling, and academic interventions.

LREBG Action 1.18 Expand Mental and Behavioral Health Access provides the following:
« Tier Il Mental Health Services that offer referral-based therapeutic services, crisis response, and individualized re-engagement
plans to reduce school refusal and chronic absenteeism among SWD
« Trauma-Informed Wraparound Services that provide integrated behavioral health and SEL supports embedded within IEP and
MTSS plans for SWD with high emotional/behavioral needs or repeated suspensions
« Behavioral Intervention Staff (BIS) Expansion to increase the capacity to support behavior-related IEP goals and provide coaching in
Universal Design for Learning (UDL), trauma-informed practices, and culturally responsive Tier /Il interventions.

Goal 2 Actions 2.13 and 2.14 are new LCAP actions aimed at increasing student achievement in Math and ELA for Students with Disabilities

LREBG-Action 2.13 High-Dosage Tutoring and Summer Learning Academy: To accelerate achievement in ELA and Math, this action
provides:

« High-dosage tutoring after school, on Saturdays, and during intersessions, led by credentialed teachers and paraeducators.

« Personalized instruction aligned to IEP goals and guided by data from CAASPP, ELPAC, CAST, and SuccessMaker.

e Summer Learning Academy: a 5-week structured program focused on literacy, numeracy, and SEL for SWD.

 Instructional tools including SPIRE kits, Chromebooks, and iPads to support access and engagement.
These targeted, year-round interventions directly address foundational skill gaps and are designed to improve outcomes for SWD.

LREBG-Action 2.14 Reduced Student-to-Staff Ratios: To improve ELA and Math outcomes for SWD, this action includes:
Increased paraeducator staffing in RSP and SDC classrooms to reduce group sizes.

Targeted small-group instruction in ELA and Math aligned to IEP goals.

Consistent implementation of IEP accommodations and inclusive access to core instruction.

Enhanced Tier | and Tier Il supports within the MTSS framework to address low academic performance
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These strategies provide more individualized support and greater instructional access, aimed at closing achievement gaps for SWD.

Goal 3 Actions 3.04 and 3.06 are enhanced with LREBG funding to strengthen academic, behavior and attendance supports for Students
with Disabilities (SWD).

Goal 3 LREBG-3.04 MTSS District Leadership Team:The follow enhancements ensure SWD receive timely, tiered supports and equitable
access to grade-level instruction across all sites as planned by the MTSS District and Site Leadership Teams:

« Development of tiered instructional resources aligned with IEP goals.

o Consistent use of MTSS-aligned assessments to monitor academic and behavioral interventions.

« Data-driven decision-making through problem-solving cycles using disaggregated progress data.

Goal 3 LREBG-3.06 Districtwide Professional Learning: To improve Tier | readiness and support inclusive instruction, this action provides:
-Districtwide professional development in trauma-informed practices and classroom management.
-Pro-ACT training and coaching in de-escalation techniques for RSP, SDC, and paraeducators.
-Training in Universal Design for Learning (UDL) and BIS (Behavioral Intervention Staff) systems.

« Integration within the MTSS framework to ensure consistent supports across general and special education classrooms.
These strategies aim to build staff capacity to manage behaviors effectively and create safe, supportive environments that promote academic
success for SWD.

MUSD’s reflection on 2023 Dashboard data and 2024 Differentiated Assistance status identifies both substantial progress and critical needs.
Key successes include decreased chronic absenteeism, maintained math performance, science proficiency gains, and English Learner
progress. Challenges remain for LTELs, Foster Youth, SWD, and engagement of high-risk students. The 2025-26 LCAP incorporates
intensified actions to address these needs and accelerate academic recovery and inclusion for all students.

Reflections: Technical Assistance
As applicable, a summary of the work underway as part of technical assistance.

Menifee Union School District is in the second year of eligibility for Differentiated Assistance (DA) through California’s statewide system of
support. This status is based on persistent performance challenges identified in the 2023-2024 and 2024-2025 California School
Dashboards, specifically within the areas of Chronic Absenteeism, Suspension Rate, and Academic Achievement for Foster Youth, Long-
Term English Learners (LTELs), and Pacific Islander students.
2023-24 Dashboard Indicators:

« Chronic Absenteeism: Foster Youth (35%), Pacific Islander (42.4%)

« Suspension Rate: Foster Youth (8.2%), Pacific Islander (6.1%)
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2024-25 Dashboard Indicators:
e Chronic Absenteeism: LTELs (30.6%)
o Suspension Rate: Foster Youth (9.5%), LTELs (10.5%)
o ELA CAASPP: Foster Youth (-83.1 DFS), LTELs (-110.2 DFS)
o Math CAASPP: LTELs (-149.1 DFS)

In collaboration with the Riverside County Office of Education (RCOE) and the district's Multi-Tiered System of Support (MTSS) Leadership
Team, MUSD conducted root cause analyses using state and local data. Findings revealed inconsistent implementation of trauma-informed
and culturally responsive practices, particularly within site-level Positive Behavioral Interventions and Supports (PBIS), engagement systems,
and academic supports for English Learners.

Strategic Actions and LCAP Alignment
To address the identified needs, MUSD embedded technical assistance into several key actions within the 2025-26 LCAP:

LCAP Action 1.03: Site Attendance Teams and Monitoring

Supports school-based attendance teams aligned to the root cause analysis on chronic absenteeism for Foster Youth, LTELs, and Pacific
Islanders. These teams, coordinated with RCOE and the Director of Student Success Services, use real-time data to identify attendance
trends, lead outreach efforts, and resolve systemic barriers.

LCAP Action 1.13: Positive Behavior Intervention Professional Learning and Support

Expands districtwide PBIS implementation and trauma-informed practice training. PBIS teams analyze suspension data, receive coaching
from district staff, and apply culturally responsive behavior supports to reduce discipline disparities for Foster Youth, LTELs, and Homeless
students.

LCAP Actions 2.1 and 2.2: Math Professional Learning and Personalized Software
Provide professional development focused on evidence-based math strategies and instructional scaffolds for LTELs. These actions also
integrate personalized learning software to target foundational math gaps and inform instructional decisions through formative assessment.

LCAP Actions 2.6-2.9: Literacy and Language Development
Support academic achievement and reclassification of LTELs and Foster Youth through integrated ELA/ELD professional learning. Educators
receive coaching in close reading, academic writing, and high-leverage strategies aligned with the ELPAC and CAASPP.

Summary
MUSD'’s ongoing DA status has served as a catalyst for systems-level improvements in academic achievement, attendance, and school
climate. The district’s partnership with RCOE and sustained engagement with internal leadership teams ensures that technical assistance is
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translated into coherent, equity-focused actions. Through LCAP Actions 1.03, 1.13, 2.1, 2.2, and 2.6-2.9, MUSD is addressing root causes
and implementing targeted supports to reduce disproportionality and accelerate learning for historically underserved student groups.

Comprehensive Support and Improvement
An LEA with a school or schools eligible for comprehensive support and improvement must respond to the following prompts.

Schools Identified
A list of the schools in the LEA that are eligible for comprehensive support and improvement.

Not Applicable

Support for Identified Schools
A description of how the LEA has or will support its eligible schools in developing comprehensive support and improvement plans.

Not Applicable

Monitoring and Evaluating Effectiveness
A description of how the LEA will monitor and evaluate the plan to support student and school improvement.

Not Applicable
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Engaging Educational Partners

A summary of the process used to engage educational partners in the development of the LCAP.

School districts and county offices of education must, at a minimum, consult with teachers, principals, administrators, other school personnel,
local bargaining units, parents, and students in the development of the LCAP.

Charter schools must, at a minimum, consult with teachers, principals, administrators, other school personnel, parents, and students in the

development of the LCAP.

An LEA receiving Equity Multiplier funds must also consult with educational partners at schools generating Equity Multiplier funds in the
development of the LCAP, specifically, in the development of the required focus goal for each applicable school.

Educational Partner(s)

Process for Engagement

Parent Advisory Committee (PAC)
District English Language Advisory Committee (DELAC)

Six meetings were held throughout the school year for PAC and
DELAC to gather feedback on the progress monitoring of LCAP
metrics, goals, and actions and to support the comprehensive needs
assessment process. The 2025-26 LCAP draft was formally
presented to both groups on May 13, 2025, for input and comments.

Parents and Families

The School Climate and Culture Survey was administered in Fall and
Spring to gather input on engagement, safety, belonging, and
inclusion. Results were reviewed at site meetings and by the MTSS
District Leadership Team to inform decision-making.

Site Administrators, District Administrators, Bargaining Unit Members,
Certificated and Classified Staff

Participated in the MTSS District Leadership Team, which met three
times during the year to analyze implementation data, equity
indicators, and LCAP/SPSA alignment.

District and Site Administrators, Certificated and Classified Staff, and
Parents

The School Climate and Culture Survey is administered in the Fall
and Spring to students in grades 3-8, MUSD staff, and families. The
quantitative and qualitative response data supports the progress
monitoring of initiatives at the district and site level, while the
qualitative data provides feedback in the areas of engagement, school
climate and safety, diversity and inclusion, cultural awareness, and
sense of belonging. This feedback data is analyzed at Site
Administrator Meetings, MTSS District Leadership Team Meetings,
and Site Meetings to make inform initiatives and decision-making.

Students (Grades 3-8)

Participated in the School Climate and Culture Survey in both Fall and
Spring. Student responses were analyzed to shape engagement and
safety initiatives and to monitor LCAP-related actions.qualitative data
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Educational Partner(s)

Process for Engagement

supports administrators, principals, educators, school counselors, and
social workers to identify trends within student culture to increase
student engagement through tiered supports.

English Language Learners and Long Term English Language
Learners

Site school counselors led EL student focus groups to collect
qualitative data on engagement and learning needs. Input informed
Equity Multiplier Goal development and actions for improved services.

Teachers

Participated in PLC workshops, four LETRS workshops, math and
ELA job-embedded coaching, ELD site leadership training, and six
Teacher Clarity Leadership meetings held throughout the 2024-25
school year. Teachers provided structured feedback on
implementation needs and instructional supports as part of the
comprehensive needs assessment and progress monitoring of LCAP
metrics, goals and actions.

Teachers, Site and District Administrators

Teacher Clarity District Leadership team meetings and PLC
workshops were held in the months of September, November,
January, and March at the district level to gather feedback on how to
advance impelmentation of teacher clarity and systems of the
Professional Learning Community process.

Site Administrators

Provided input through monthly principal meetings and site leader
discussions. These forums helped align site SPSAs with district LCAP
goals and addressed site-specific needs.

Bargaining Unit Members

Multiple consultation meetings were held during the 2024-25 school
year. Topics included support for Professional Learning Communities
and implementation of Teacher Clarity initiatives as part of the
comprehensive needs assessment and progress monitoring of LCAP
goals, actions and metrics.

SELPA Consultation

The 2025-26 LCAP draft was reviewed in a consultation meeting with
the SELPA administrator in May 2025 to align special education
services and compliance.

Equity Multiplier Site Engagement

Menifee Virtual School educational partners were engaged through
site-based meetings, and survey data analysis, as required by EC
42238.024. Input directly informed the Equity Multiplier Focus Goal.

Governing Board
Community Members

A Mid-Year LCAP Report was presented on February 4, 2025. The
2025-26 LCAP draft was posted on June 5, 2025, and presented for
public hearing on June 10, 2025. Final adoption occurred on June 17,
2025 at a regularly scheduled Board meeting.
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A description of how the adopted LCAP was influenced by the feedback provided by educational partners.

Menifee Union School District (MUSD) engaged a broad spectrum of educational partners in the development of the 2025-26 LCAP through
a year-long, multi-tiered engagement process. Feedback was collected through surveys, advisory meetings, focus groups, professional
learning sessions, and consultation opportunities. All required groups—teachers, principals, administrators, other school personnel,
bargaining units, parents, students, and educational rights holders—were consulted. Additionally, engagement included targeted outreach to
Menifee Virtual School, which will be receiving Equity Multiplier funding. Feedback from our educational partners influenced LCAP actions to
directly address the needs, conditions, and circumstances of unduplicated students.

How Feedback Shaped LCAP Goals and Actions:

Goal 1: Supportive and Safe Learning Environments

Feedback from students, particularly LTELs and parent advisory committees, emphasized the importance of inclusive, welcoming, and
culturally responsive school climates. In response:

Action 1.8 (Social Emotional and Behavioral Learning) and 1.11 (Administrative Support) will be focused on providing additional professional
learning and supports tiered SEL instruction.

Action 1.3 (Attendance Intervention) now specifically targets disproportional absenteeism among LTELSs.

Actions 1.5 (Community Liaisons) and 1.10 (School Counselors) promote culturally responsive relationship-building and proactive outreach.
Site-based coaching for (PBIS) Action 1.13 was added to reduce suspension rates for Foster Youth and LTELSs.

Goal 2: Grade-Level Academic Achievement

Teacher feedback from SAVVAS math coaching informed Actions 2.1 and 2.2 (Math Professional Learning and Math Personalized Learning
Software), which will prioritize numeracy and procedural fluency routines, productive struggle for conceptual development, and differentiated
instruction using diagnostic and formative assessment tools.

ELA educators emphasized the need for greater alignment between curriculum and English Learner supports. As a result, Actions 2.6-2.9
(ELA/ELD Professional Learning, Instructional Supports and Coaching) now expand ELLevation data and stratgies integration, designated
ELD coaching, and targeted Tier 3 supports for newcomers and LTELSs.

Science educators’ input led to professional development for NGSS-aligned curriculum implementation, including STEAM labs and
makerspaces for more hands-on learning Action 2.4-2.5 (NGSS Professional Learning and Makerspace).

Goal 3: Systemic MTSS Alignment

The MTSS District Leadership Team, composed of administrators and site leadership teams, conducted comprehensive site-level data

reviews to identify strengths and disparities. The Teacher Clarity District Leadership team reviewed implementation of professional learning

and made recommendations for next steps to fortify learning and advance next steps. Their feedback led to:

Action 3.1 (Universal Screeners and Diagnostics), strenghtening districtwide math and reading screeners data analysis aligned with the

science of reading, ensuring early identification and intervention through the training and implementation of a new K-2 Dyslexia Screener.

Action 3.2 (Professional Learning Communities), expanding PLC training and embedding practices of teacher clarity across all grade levels.
« Additional emphasis was placed on universal Tier 1 instruction, WIN rotations, push-in/pull-out supports, and structured Tier 2 and

Tier 3 interventions across sites.
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e School leaders also committed to refining the SST process, increasing use of formative data in Common Formative Asssessments,
and fostering vertical teaming and collaborative problem-solving.

Goal 4: Equity Multiplier Support for Menifee Virtual School

Parent and student surveys at MVS highlighted the need for increased engagement, SEL supports, and academic interventions. In response:
Action 4.1introduces a Community Liaison focused on absenteeism reduction and student connection.

Action 4.2 provides small group tutoring in ELA and math for Socioeconomically Disadvantaged and Hispanic students performing below
standard.

Throughout this process, MUSD upheld its commitment to inclusive, data-driven planning. Site teams utilized school-level data and student
voice to shape responsive actions tailored to the specific needs of unduplicated students. The adopted LCAP reflects feedback from across
the system—students, families, teachers, administrators, and classified staff—resulting in targeted, equity-focused strategies to improve
student outcomes and foster safe, supportive, and rigorous learning environments.
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Goals and Actions

Goal
Goal # Description Type of Goal
1 Menifee Union School District will provide a safe, engaging and supportive learning environment. Broad Goal

State Priorities addressed by this goal.

Priority 1: Basic (Conditions of Learning)

Priority 3: Parental Involvement (Engagement)
Priority 5: Pupil Engagement (Engagement)
Priority 6: School Climate (Engagement)

Priority 8: Other Pupil Outcomes (Pupil Outcomes)

An explanation of why the LEA has developed this goal.

Menifee Union School District is committed to cultivating school environments that are safe, inclusive, supportive, and culturally responsive.
This goal addresses the need to reduce chronic absenteeism and suspensions, improve school climate, and ensure every student—
particularly our unduplicated students—feels valued, connected, and emotionally supported. Significant gains have been made with a
decrease in chronic absenteeims for all students by 8.7 percentage points.

2024 California School Dashboard data reveals a chronic absenteeism rate of 16.1% overall, with Long-Term English Learners (LTELSs) at
30.6% and Foster Youth at 25.9%, both identified with red or orange indicators on the California Dashboard. Suspension data also reflects
disparities, with LTELs at 10.5% and Foster Youth at 9.5%, exceeding district and state averages.

Panorama Climate and Culture Survey data shows that 51% of students in grades 3-5 feel engaged, and 63% report a positive school
climate. In grades 6-8 27% feel engaged in the learning, and 52% report a positive school climate. Students sense of safety increased in
grades 3-8. Parents also report an increased sense of engagement and school safety.

These indicators reinforce the importance of continued investment in Multi-Tiered Systems of Support (MTSS), Positive Behavior
Interventions and Supports (PBIS), and social-emotional learning (SEL). Actions within this goal aim to build Tier | classroom culture, provide
Tier Il and Il supports for at-risk students, increase family engagement, and strengthen professional learning and direct supports for trauma-
informed and culturally responsive practices.

By prioritizing equity and student well-being, this goal supports improved attendance, reduced suspensions, and stronger academic and
social outcomes across the district.
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Measuring and Reporting Results

Metric # Metric Baseline Year 1 Outcome | Year 2 Outcome Targgt oy Vel & | (CUmE: lefer_ence
utcome from Baseline
11 CA Dashboard Chronic |Fall 2023 Fall 2024 Fall 2026 Current Difference:
Absenteeism Indicator Chronic
All Students All Students All Students Absenteeism
Chronic Absenteeism: | Chronic Chronic All Students:
24.8% - Very High Absenteeism: Absenteeism: Decreased 8.7%
Status 16.1% Medium 12.8%
Dashboard Status Dashboard African American:
Performance: Yellow Dashboard Performance: Decreased 4.2%
Performance: Yellow
African American Yellow Hispanic:
Decreased 9.4%
Chronic Absenteeism: | African American African American
21.2% - Very High English Learners:
Status Chronic Chronic Decreased 6.6%
Dashboard Absenteeism: Absenteeism:
Performance: Yellow 17% Medium 10.0% Socio-
Status Dashboard economically
Hispanic Dashboard Performance: Disadvantaged:
Performance: Green Decreased 9.7%
Chronic Absenteeism: | Yellow
27.2% - Very High Foster Youth:
Status Hispanic Hispanic Decreased 9.1%
Dashboard
Performance: Yellow Chronic Chronic Pacific Islander:
Absenteeism: Absenteeism: Decreased 16.2%
English Learners 17.8% Medium 17.2%
Status Dashboard Students with
Chronic Absenteeism: |Dashboard Performance: Disabilities:
26.3% - Very High Performance: Yellow Decreased 10.9%
Status Yellow
Dashboard
Performance: Yellow English Learners English Learners
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Metric # Metric Baseline Year 1 Outcome = Year 2 Outcome VIR 161 EED & | (GUTTERT lefer_ence
Outcome from Baseline
Socio-economically Chronic Chronic
Disadvantaged Absenteeism: Absenteeism:
19.7% Medium 16.3%
Chronic Absenteeism: |Status Dashboard
28.6% - Very High Dashboard Performance:
Status Performance: Yellow
Dashboard Yellow

Performance: Yellow

Foster Youth

Chronic Absenteeism:
35% - Very High Status
Dashboard
Performance: Red

Pacific Islander

Chronic Absenteeism:
42.4% - Very High
Status

Dashboard

Long Term English
Learners

Chronic
Absenteeism:
30.6% Medium
Status

Dashboard
Performance: Red

Socio-
economically
Disadvantaged:

Chronic

Long Term English
Learners

Chronic
Absenteeism:
24.6% Medium
Status
Dashboard
Performance:
Yellow

Socio-
economically
Disadvantaged

Performance: Red Absenteeism: Chronic
18.9% Medium Absenteeism:

Students with Status 16.6%

Disabilities Dashboard Dashboard
Performance: Performance:

Chronic Absenteeism: | Yellow Yellow

32% - Very High Status

Dashboard Foster Youth Foster Youth

Performance: Yellow
Chronic Chronic
Absenteeism: Absenteeism: 23%
25.9% Dashboard
Low Status Performance:

Orange
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Metric #

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Target for Year 3

Current Difference

Outcome from Baseline
Dashboard
Performance: Pacific Islander
Orange
Chronic
Pacific Islander Absenteeism:
22.4%
Chronic Dashboard
Absenteeism: Performance:
26.2% Low Status Orange
Dashboard
Performance: Students with
Orange Disabilities
Students with Chronic
Disabilities Absenteeism: 20%
Dashboard
Chronic Performance:
Absenteeism: Yellow
21.1% Medium
status
Dashboard
Performance:
Yellow
1.2 | Positive School 2022-2023 2023-2024 2025-2026 Current Difference:

Attendance
(SIS)

All Students: 92.5%

All Students: 94%

All Students: 96%

Positive
Attendance

All Students:
Increased 1.5%

1.3

CA Dashboard
Suspension Indicator

Fall 2023
All Students

Suspension: 2.3%

Fall 2024
All Students

Suspension: 2.6%

Fall 2026
All Students

Suspension: 1.8%

Current
Difference:Suspen
sion

All Students:
Increased 0.3%
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Metric #

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Target for Year 3

Current Difference

Outcome from Baseline
Dashboard Dashboard Dashboard
Performance: Orange |Performance: Performance: African American:
Yellow Yellow Increased 0.8%

African American
Suspension 4.2%
Dashboard
Performance: Orange
Hispanic
Suspension: 2.3%
Dashboard
Performance: Orange
English Learners
Suspension 1.8%

Dashboard
Performance: Orange

Socio-economically
Disadvantaged
Suspension: 2.8%
Dashboard
Performance: Orange

Foster Youth

Suspension: 8.2%

African American

Suspension 5%
Dashboard
Performance:
Orange

Hispanic

Suspension: 2.6%
Dashboard
Performance:
Orange

English Learners

Suspension 2.9%
Dashboard
Performance:
Orange

Long Term English
Learners

Suspension:
10.5%

Dashboard
Performance: Red

African American

Suspension 3.0%
Dashboard
Performance:
Green

Hispanic

Suspension: 1.3%
Dashboard
Performance:
Green

English Learners

Suspension 1.3%
Dashboard
Performance:
Green

Long Term English
Learners

Suspension: 6.5%
Dashboard
Performance:
Yellow

Hispanic:
Increased 0.3%

English Learners:
Increased 1.1%

Socio-
economically
Disadvantaged:
Maintained

Foster Youth:
Increased 1.3%

Pacific Islander:
Decreased 2.8%

Students with
Disabilities:Increas
ed 0.5%
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Metric # Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Target for Year 3
Outcome

Current Difference
from Baseline

Dashboard
Performance: Red

Pacific Islander

Suspension: 6.1%
Dashboard
Performance: Red

Students with
Disabilities

Suspension:4%
Dashboard
Performance: Orange

Socio-
economically
Disadvantaged

Suspension: 2.8%
Dashboard
Performance:
Yellow

Foster Youth

Suspension: 9.5%
Dashboard
Performance: Red

Pacific Islander

Suspension: 3.3%
Dashboard
Performance:
Yellow

Students with
Disabilities

Suspension:4.5%
Dashboard
Performance:
Orange

Socio-
economically
Disadvantaged

Suspension: 1.9%
Dashboard
Performance:
Green

Foster Youth

Suspension: 5.2%
Dashboard
Performance:
Yellow

Pacific Islander

Suspension: 4.3%
Dashboard
Performance:
Yellow

Students with
Disabilities

Suspension: 3%
Dashboard
Performance:
Yellow
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Metric #

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Target for Year 3

Current Difference

Outcome from Baseline
1.4 | Expulsion Rate Expulsion Rate Expulsion Rate Expulsion Rate All students:
CALPADS (CALPADS, 2022-23): |(CALPADS, 2023- (CALPADS, 2025- Decreased by
0.02% 24). 0% 26): 0% 0.02%
1.5 |Middle School Dropout |Middle School Rate Middle School Middle School All Students:
Rate (CALPADS, 2022-23): |Rate (CALPADS, Rate (CALPADS, |Maintained 0%
CALPADS 0.02% 2023-24): 0% 2025-26): 0%
1.6 |Student Climate Survey- |2023-2024 2024-2025 2026-2027 Current Difference
Engagement Engagement (Strongly | Engagement Engagement Engagement
Agree/Agree) (Strongly (Strongly (Strongly
3rd-5th grade students: |Agree/Agree) Agree/Agree) Agree/Agree)
57% 3rd-5th grade 3rd-5th grade 3rd-5th grade
6th-8th grade students: |students: 51% students: 71% students:Decrease
21% 6th-8th grade 6th-8th grade d by 6%
students: 27% students: 35% 6th-8th grade
students:
Increased by 6%
1.7 | Student Climate Survey- 2023-2024 2024-25 2026-2027 Current Difference:
Positive Feelings Positive Feelings Positive Feelings Positive Feelings | Positive Feelings
(Strongly Agree/Agree) | (Strongly (Strongly (Strongly
3rd-5th grade students: |Agree/Agree) Agree/Agree) Agree/Agree)
64% 3rd-5th grade 3rd-5th grade 3rd-5th grade
6th-8th grade students: 63% students: 78% students:
students:52% 6th-8th grade 6th-8th grade Decreased by1%
Students: 52% students: 66% 6th-8th grade
students:Maintaine
d
1.8 |Student Climate Survey- |2023-2024 2024-25 2026-2027 Current Difference:
Safety School Safety (Strongly | School Safety School Safety School Safety
Agree/Agree (Strongly (Strongly (Strongly
3rd-5th grade Agree/Agree Agree/Agree Agree/Agree)
students:66% 3rd-5th grade 3rd-5th grade
students:68% students:70%
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Metric #

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Target for Year 3

Current Difference

Outcome from Baseline
6th-8th grade 6th-8th grade 6th-8th grade 3rd-5th grade
students:54% students: 59% students:60% students:Increased

by 2%
6th-8th grade
students:
Increased by 5%
1.9 |Parent Climate Survey- |2023-2024 2024-25 2026-2027 Current Differnce:
Family Engagement Parents: 21% Strongly | Parents: 22% Parents: 35% Parents: Increased
Agree/Agree Strongly Strongly by 1% Strongly
Agree/Agree Agree/Agree Agree/Agree
1.10 |Parent Climate Survey- |2023-2024 2024-25 2026-2027 Current Difference:
School Safety Parents: 71% Strongly | Parents: 75% Parents: 80% Parents: Increased
Agree/Agree Strongly Strongly by 4% Strongly
Agree/Agree Agree/Agree Agree/Agree
1.11 | Staff Climate Survey- 2023-2024 2024-25 2026-2027 Current Difference:
School Climate Staff: 66% Strongly Staff: 63% Staff: 75% Staff: Decreased
Agree/Agree Strongly Strongly by 3%
Agree/Agree Agree/Agree Strongly
Agree/Agree
1.12 |Teacher Climate Survey- | 2023-2024 2024-25 2026-2027 Current Difference:
School Climate Teachers: 65% Strongly | Teachers: 63% Teachers: 72% Teachers:
Agree/Agree Strongly Strongly Decreased by 2%
Agree/Agree Agree/Agree Strongly
Agree/Agree
1.13 | % of Facilities in “Good |2023-2024 2024-2025 2026-2027 Current Difference:
Repair” rating 100% of MUSD facilities | 100% of MUSD 100% of MUSD Maintained 100%

SARC-FIT reports

rated “Good” or better
on annual FIT reports

facilities rated
“Good” or better

facilities rated
“Good” or better on
annual FIT reports
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Metric #

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Target for Year 3

Current Difference

Outcome from Baseline
on annual FIT
reports
1.14 | Parent Involvement 3-Initial Implementation |4-Full 5- Full Current Difference:

Efforts to seek parent
input in decision making
(Local Indicators Self-
Reflection Tool)

Implementation

Implementation
and Sustainability

Increased 1 level

1.15

Priority 3 Percent
Parental Participation in
Programs

(attendance logs)

Parent Advisory
Committee
Attendance: 7

District English Learner
Advisory Committee
Attendance: 10

District African
American Parent
Advisory Committee
(DAAPAC)
Attendance: 32

Special Education
Parent Advisory
Committee (SEPAC)
Attendance: 62

Parent Advisory
Committee
Attendance: 10

District English
Learner Advisory
Committee
Attendance: 16

District African
American Parent
Advisory
Committee
(DAAPAC)
Attendance: 83

Special Education
Parent Advisory
Committee
(SEPAC)
Attendance: 81

Parent Advisory
Committee
Attendance: 17

District English
Learner Advisory
Committee
Attendance: 17

District African
American Parent
Advisory
Committee
(DAAPAC)
Attendance:45

Special Education
Parent Advisory
Committee
(SEPAC)
Attendance: 70

Parent Advisory
Committee
Attendance:
Increased by 3

District English
Learner Advisory
Committee
Attendance:
Increased by 6

District African
American Parent
Advisory
Committee
(DAAPAC)
Attendance:Increa
sed by 51

Special Education
Parent Advisory
Committee
(SEPAC)
Attendance:
Increased by 19
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Goal Analysis [2024-25]

An analysis of how this goal was carried out in the previous year.
A description of overall implementation, including any substantive differences in planned actions and actual implementation of these actions,
and any relevant challenges and successes experienced with implementation.

In 2024—-2025, the Menifee Union School District implemented all actions under Goal 1 with a high level of fidelity, focusing on strengthening
student engagement, school climate, safety, and family partnerships. These actions were designed to provide layered support to all students,
with particular attention to English Learners, foster youth, low-income students, and students with disabilities.

Action 1.1 — Parent Communication Tools and School Safety Software:
ParentSquare continued to serve as the district’s primary communication platform, with over 3,800 posts and 8,800 direct message threads,
and 99% of families maintaining active Aeries contact information.

Action 1.2 — Climate and Culture Survey:
Panorama surveys were administered to 3-8th grade students, staff, and families in the Fall and Spring. The data were used by MTSS and
site leadership teams to identify areas for improvement in student belonging, staff-family trust, and perceptions of school safety.

Action 1.3 — Attendance Intervention and Monitoring:
The attendance intervention and monitoring system was fully implemented across all school sites with Site Administrators, Office Clerks,
Community Liaisons and Counselors full engaged in using this data to reach out to families.

Action 1.4 — Parent Involvement and Education

An eight week Positive Parenting course was offered to families in English and Spanish at the District Family Engagement Center and Virtual
Parenting Classes were also offered in collaboration with CareSpace in both English and Spanish. Multilingual parents from ELAC
committees also attended the CABE conference in May alongside teachers, community liaisons and administrators.

Action 1.5 — Community Liaisons:
Community liaisons provided over 3,000 direct services, including support with food, housing, and attendance. Their outreach helped reduce
absenteeism and build trust with families.

Action 1.6 — Teacher Staffing for Effective Class Sizes and Action 1.7 — TK-3 Class Size Ratios:

These actions helped reduce combination classes and maintained optimal student-teacher ratios in grades TK-3 with the maintaining of
additional teaching positions to keep certificated to staff ratios low at the sites with higher unduplicated counts. Implementation supported
classroom climate, early intervention, and relationship building.

Action 1.8 — Social Emotional and Behavioral Health:

SEL instruction reached a 95% weekly implementation rate across K—8. Over 600 Ripple Effects lessons were used as alternatives to
suspension. Sites embedded programs such as Second Step and Character Strong, though some staff requested additional coaching in
behavior-specific SEL strategies.
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Action 1.9 — Increased Instructional Minutes for SEL:
The added instructional time (10 minutes/day) was protected across all sites and used for community circles, morning meetings, and SEL
curriculum delivery.

Action 1.10 — School Counseling:
Counselors delivered approximately 19,000 Tier Il and Il counseling sessions across all school sites.

Action 1.11 — Administrative Support:

Assistant principals and expanded learning administrators are now supporting all school sites and provide essential leadership for Tier |
climate and safety systems. These roles were critical in monitoring data, leading PBIS implementation, and supporting student behavior
plans.

Action 1.12 — Translation and Interpretation Services:
The district expanded its capacity to provide Spanish interpretation at events and in written communication with the conversion of two part
time positions into 1 full time and 1 part time position.

Action 1.13 — Positive Behavior Intervention and Supports (PBIS):

Sites received Tier | PBIS planning support. Some schools began piloting Tier Il behavior interventions aligned with MTSS practices. Several
schools indicated a need for deeper implementation of restorative practices and culturally responsive strategies to reduce suspensions for
specific subgroups.

Action 1.14 — Site LCFF Allocation for Safe and Inclusive Schools:
Sites used these funds to implement strategies aligned with SPSA goals such as attendance awards, safety improvements, SEL materials,
student recognition systems, and professional learning to advance culturally responsive practices.

Action 1.15 — Visual and Performing Arts (VAPA):

VAPA instruction included all 1st-5th grade students in visual media arts, all 3rd grade students in general music with access to elementary
band 1 day/week for all 4th-5th grade students. Music electives such as Orchestra, Symphony, Concert, Beginning, Intermediate and
Advanced Band were offered to 6th-8th grade students as an elective.

Action 1.16 — Equity Committee:

The Equity Committee launched training on culturally responsive teaching and began developing a district Equity Playbook. The Speak Up at
School initiative was also introduced to address bias and create inclusive school climates.

Action 1.17 — Social Workers:

Social workers addressed Tier Il and Ill needs across all school campuses, providing check-ins, counseling groups, and crisis intervention.
While effective, caseloads were high, and coverage limitations occasionally delayed services for students in need.

Action 1.18 — Mental Health Services and Supports:
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Partnerships with Care Solace and Victor Community Services expanded mental health access for students and families. While these
services helped close gaps, demand exceeded availability, especially for urgent referrals.

Action 1.19 — Technology Professional Learning:

Staff participated in EdTech workshops and conferences to strengthen instructional use of digital platforms and enhance communication with
families. Implementation varied by site, and some staff expressed interest in more job-embedded follow-up support.

Implementation of Goal 1 actions in 2024—-2025 was largely successful, resulting in measurable gains in attendance, school climate, SEL
access, and family engagement. While digital infrastructure gaps, staffing limitations, and service demand presented challenges, the district
remains committed to refining systems of support and fostering inclusive, connected, and safe learning environments for all students.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

A review of total expenditures for Goal 1 reveals material differences in both directions—some actions exceeded planned costs due to
service expansion, while others came in under budget due to access to alternate funding sources or partial implementation. These

differences were addressed through adaptive decision-making to ensure the needs of unduplicated students were met, particularly in the
areas of student safety, mental health, family engagement, and equitable access.

Actions with Increased Expenditures:

Action 1.01 — Parent Communication Tools and School Safety Software

This increase reflects the district's need to upgrade and expand campus security systems, including security camera infrastructure, in
response to issues with footage reliability and system limitations.

Action 1.11 — Administrative Support

Costs rose due to the addition of Assistant Principals and ELOP administrators to support all school sites, and included increased salary,
health, and welfare costs necessary for these expanded leadership roles.

Action 1.12 — Translation and Interpretation Services

This increase supported a growing demand for multilingual services, including the hiring of a full-time interpreter and expanded extra duty
and contracted translation services to better serve EL families.

Action 1.18 — Mental Health Services and Support

Increased costs supported expanded service contracts with Victor Community Services and sustained access to Care Solace, a mental
health concierge platform connecting families to external care.

Action 1.19 — Technology Professional Learning
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Additional funding supported conference registrations for both classified and certificated staff, expanding access to training in instructional
technology and digital equity practices.

Actions with Decreased Expenditures:

Action 1.04 — Parent Involvement/Education
This action was underutilized due to overlapping opportunities funded through Title Ill and other grants. The district plans to more
intentionally use these funds in 202526 to expand outreach to foster youth and English Learner families.

Action 1.10 — School Counseling
Although implementation was robust, lower-than-expected expenditures resulted from an unfilled vacancy and split funding that allowed the
district to maintain site-based counselors while enhancing access to targeted mental health supports.

Action 1.16 — Equity Committee
Lower spending resulted from focused participation in the RCOE Equity Conference and monthly planning sessions. Additional expenditures
are expected next year to support training and outreach aligned with culturally responsive practices.

Summary of Category Differences:

Increased due to expansion of services or staffing demands: LCAP Actions 1.01, 1.11, 1.12, 1.18, 1.19
Decreased due to staffing vacancies, partial implementation, or funding from alternative sources: LCAP Actions 1.04, 1.10, 1.16

Despite differences in actual expenditures, all actions remained aligned to the goal of improving school climate, safety, and engagement for
all students—particularly unduplicated groups. Changes made to implementation reflect the district’s responsiveness to real-time needs and
data, and the district will continue refining the use of supplemental funds to maximize impact in 2025-2026.

A description of the effectiveness or ineffectiveness of the specific actions to date in making progress toward the goal.

An analysis of the effectiveness of the specific actions to date in making progress toward the goal.

The analysis of Goal 1 actions demonstrates that coordinated efforts to improve school climate, student engagement, and access to Tiered
supports have been largely effective, with multiple metrics showing notable improvement. Chronic absenteeism declined significantly from
24.8% to 16.1% (Metric 1.1), and positive school attendance improved from 92.5% to 94% (Metric 1.2). These gains reflect the success of
Tiered Attendance Interventions (Action 1.03), Social-Emotional and Behavioral Learning (Actions 1.08-1.10), and targeted outreach by
Community Liaisons (Action 1.05).

Actions related to parent communication and language access (1.01, 1.12) showed strong implementation, resulting in 99% family
contactability and increased participation in IEP and engagement activities, supporting improved outcomes in family engagement metrics
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(1.9, 1.10). However, Family Engagement as measured by Panorama (22%) and climate survey responses continue to reflect challenges in
broader outreach (1.04, 1.16), indicating the need for further supports to eliminate persistent barriers such as time, transportation, and
cultural representation.

Suspension data (Metric 1.3) remained stable overall, but rates for Foster Youth (9.5%) and Students with Disabilities (4.5%) highlight a
continued need for strengthening Tier I/lll behavior supports through PBIS (Action 1.13), Counseling (1.10), and Social Workers (1.17).
Equity-focused actions such as the Equity Committee (1.16) were partially implemented, and teacher and staff cultural awareness metrics
suggest additional professional learning is needed (Metrics 1.11-1.12).

Overall, Goal 1 actions made substantial progress in fostering a safe, inclusive, and engaging school environment, with particularly strong
outcomes in chronic absenteeism, SEL implementation, and access to counseling and mental health services. Actions focused on equity,
behavior interventions, and deepening family partnerships remain priority areas for continuous improvement.

1.01 — Parent Communication Tools & School Safety Software
Highly effective. 99% of families were reachable; supported safety communications and outreach.
Metrics: 1.1, 1.3, 1.7, 1.9

1.02 — Climate and Culture Surveys (Panorama)
Moderately effective. Identified strengths in elementary safety (64%) and gaps in middle school (52%).
Metrics: 1.6, 1.7, 1.8, 1.9, 1.11, 1.12

1.03 — Attendance Intervention and Support
Highly effective. Chronic absenteeism dropped by 8.7%, with significant subgroup gains.
Metrics: 1.1, 1.2

1.04 — Parent Involvement and Education
Partially effective. Parent engagement remains low at 22%; barriers like childcare and time persist.
Metrics: 1.9, 1.14, 1.15

1.05 — Community Liaisons
Effective. Contributed to reductions in absenteeism and improved family connections.
Metrics: 1.1, 1.9

1.06 — Teacher Staffing for Effective Class Size
Effective. Improved personalization and engagement, though direct ties to climate still developing.
Metrics: 1.1, 1.3

1.07 — TK-3 Class Size Reduction
Effective. Correlated with improved attendance and reduced early-grade behavior incidents.
Metrics: 1.1, 1.3
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1.08 — Social Emotional and Behavioral Learning (Tier I/II)
Highly effective. Implemented in 95% of classrooms; reduced absenteeism and strengthened SEL supports.
Metrics: 1.1, 1.3, 1.7

1.09 — Increased Instructional Minutes for SEL
Effective. Helped integrate SEL districtwide and supported stronger community-building time.
Metrics: 1.7, 1.8

1.10 — School Counseling Services
Very effective. Provided over 19,000 direct supports and supported reentry after absences/suspensions.
Metrics: 1.1, 1.3, 1.7

1.11 — Administrative Support (APs, ELOP Admins)
Effective. Expanded MTSS implementation and improved behavior and attendance follow-up.
Metrics: 1.1, 1.3, 1.11

1.12 — Translation and Interpretation Services

Effective. Increased multilingual family access to IEPs and communication with over 360 translations provided to date and over 370
interpretations for IEPs and parent engagement and involvement events.

Metrics: 1.9, 1.10, 1.15

1.13 — Positive Behavior Interventions and Supports (PBIS)
Partially effective. Tier | implementation strong, but Tier II/Ill fidelity inconsistent.
Metrics: 1.3, 1.7

1.14 — LCFF Site Safe and Inclusive School Allocations
Variable effectiveness. Implementation varied across sites, with inconsistent impact on metrics.
Metrics: 1.1, 1.3, 1.7

1.15 — Visual and Performing Arts

Effective. Expanded access to elementary music at all sites in grades 3-5 and enhanced school culture and engagement with more students
participating in 4th and 5th grade band.

Metrics: 1.6, 1.7

1.16 — Equity Committee

Partially implemented. Equity planning began, but staff cultural awareness favorability is 59%.
Metrics: 1.11, 1.12

1.17 — Social Workers
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Effective. Supported high-needs students with targeted emotional and reengagement services.
Metrics: 1.1, 1.3, 1.7

1.18 — Mental Health Services and Support
Highly effective. Over 60 students received services; sites report positive emotional growth.
Metrics: 1.1, 1.3, 1.7

1.19 — Technology Professional Learning
Supportive. Indirectly contributed to student engagement and teacher efficacy.
Metrics: 1.1, 1.3, 1.6

A description of any changes made to the planned goal, metrics, target outcomes, or actions for the coming year that resulted from reflections
on prior practice.

Based on the analysis of implementation data, feedback from educational partners, and California School Dashboard outcomes, Menifee
Union School District has made enhancements and revisions to increase the impact of Goal 1 actions and metrics of increased and impoved
services to improve alignment with current needs and ensure more equitable support for unduplicated students.

The goal and metrics remain focused on creating safe, supportive, and inclusive environments, and the revised implementation focuses more
explicity upon culturally responsive practices, integration of Multi-Tiered Systems of Support (MTSS), and targeted interventions for at-risk
subgroups. Metrics for Long Term English Language Learners were added in order to closely monitor the implementation and effectiveness
of actions targeted at increasing student engagement for LTELSs.

Changes to Actions Based on Reflections and Data

1.03 Attendance Intervention and Support

This action now includes a contract with Menifee Police Department to ensure we support our most chronically absent families through the
SART, SARB, and DA Mediation process in an effort to intervene and gain access to school for our families with a focus on foster students
and marginalized student groups.

1.04 Parent Involvement and Education

Due to underutilization of funds and feedback from educational partners regarding barriers to parent involvement, this action was revised to
include periodic analysis of inclusive parent engagement events during principal and MTSS meetings. These meetings will be used to plan
and reflect on family events that celebrate diverse cultures and engage families in practices that support literacy development, math fluency,
and increased English language proficiency. The goal is to enhance parent involvement and improve student engagement and achievement
at every school site.

1.06 — Teacher Staffing for Effective Class Size and 1.07 — TK-3 Class Size Reduction
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The funding for this action changes due to student enrollment in lower (TK-3) and upper elementary (4-5) and differences in educator salaries
which reduce class sizes.

1.08 Social Emotional Learning

This action was refined to shift investment from underutilized programs (e.g., Ripple Effects) to more impactful SEL strategies like Second
Step (Tier 1) and Character Strong, particularly for Tier lI/lll supports addressing suspension and chronic absenteeism among Foster Youth
and LTELs.

1.09 — Increased Instructional Minutes for SEL
The funding for this action adjusts with the number and salaries of teachers that provide the increase instructional minutes for social
emotional learning.

1.10 School Counseling and 1.17 Social Workers
This action has been refined to highlight school counselors’ and social workers' role in leading Tier Il/llIl MTSS supports, re-entry meetings,
and crisis intervention. Service logs now disaggregate data by subgroup to assess access and impact.

1.13 — Positive Behavior Interventions and Supports (PBIS)

This action has been revised to include additiona training for Positive Behavior Interventions and Supports (PBIS) across the district with
concentrated support for Foster Youth and Pacific Islanders which demonstrate high suspension rates that qualify MUSD for Differentiated
Assistance. This initiative will focus on establishing a tiered response system to student behavior and addressing social-emotional needs
which are critical for fostering a positive and productive learning environment. Investments in this area will ensure teachers are equipped with
the tools and understanding necessary to implement PBIS effectively, ultimately contributing to a more inclusive and supportive school
climate for all students with a focus on meeting the needs and improving the outcomes for English Learners, Foster Youth, Pacific Islanders,
and Low-Income students as evidenced by increased student engagement and positive school culture, and a reduction in suspension and
absenteeism data.

1.16 Equity Committee
Based on limited implementation last year, this action was restructured to include site-based equity training, implementation of culturally
responsive practices, and use of Panorama data to guide school site reflection and planning.

Action 1.18 — Mental Health Services and Supports:

The increased funding of for Victor Community Counseling Services is necessary to better support foster students and overall student mental
health. Our School Counselors have been providing Tiered services, including approximately 1,000 Tier Il crisis services, 18,851 Tier Il
responsive counseling services, and 99,815 Tier | schoolwide initiatives or classroom lessons. This action will now support one full-time
Victor Community therapist who can focus on Tier Il and Ill services, with a priority on addressing the needs of foster students. Funding for
Care Solace will remain to support our families to access outside mental health services.

1.19 Technology Professional Learning
This action was updated to connect technology training to Universal Design for Learning (UDL), MTSS implementation, and family
engagement digital tools, ensuring educators are equipped to improve communication and access, particularly for unduplicated students.
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Summary of Key Reflections Driving Change

Family engagement data emphasized the need for multilingual tools, more accessible meeting formats, and personalized outreach with
support from communty liaisons, school counselors, social workers, teachers and administrators.

Dashboard indicators revealed persistent disparities for Foster Youth, LTELs, and SWD in attendance and discipline and require close
monitoring by site attendance teams and social emotional/behavioral teams.

MTSS feedback confirmed the need for better integration of SEL, behavior supports, and school leadership in improving student outcomes.
Educational partner input through PAC, DELAC, SEPAC, and DAAPAC elevated the importance of representation, inclusion, and proactive
family partnership strategies to increase parent involvement.

As a result, 2025-2026 Goal 1 actions are more focused on Tier | culture-building, Tier II/Ill support, and targeted family outreach, guided by
equity data and continuous input from school communities.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.

Actions
Action # Title Description Total Funds Contributing
11  Parent This action supports districtwide implementation of communication and $100,000.00 Yes
Communication safety systems such as ParentSquare, Raptor, and Informed K-12 to
Tools and School enhance family-school connection, strengthen parent involvement, and
Safety Software promote safe, inclusive school environments. These platforms support

real-time updates, two-way communication in families' home languages,
and access to key information on student learning and support services.

Spring 2025 Panorama Family Survey results revealed only 22% of
families report high levels of engagement, with language access,
scheduling conflicts, and lack of culturally relevant outreach cited as
barriers. The need is especially urgent for English Learners (ELs) and
Long-Term English Learners (LTELs), who face disproportionately high
rates of chronic absenteeism (ELs: 19.7%, LTELs: 30.6%) and
suspensions (ELs: 2.9%, LTELs: 10.5%).

Communication tools are essential for engaging these families, connecting
them with school supports, reducing chronic absenteeism, and addressing
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Action # Title Description Total Funds Contributing

behavior concerns through earlier and more frequent intervention. By
supporting culturally responsive, accessible communication and safety
alerts, this action strengthens district MTSS structures, family trust, and
student outcomes.

1.2 Climate and Culture The Panorama Climate and Culture Survey serves as a vital instrument for $67,000.00 Yes
Survey gathering comprehensive feedback from students, families, and staff to
assess the safety, inclusivity, and responsiveness of our school
environments. Survey results inform district- and site-level planning, with a
particular focus on improving engagement, school climate, and reducing
chronic absenteeism and suspensions among unduplicated pupils (English
Learners, Foster Youth, and Low-Income students).

Spring 2025 survey results showed:

Only 22% of families reported feeling engaged with their school, ranking in
the 40th—59th percentile nationally

63% of students reported positive feelings and 64% reported challenging
emotions

75% of families agreed their child feels safe at school, while perceptions of
equity and cultural responsiveness remain areas for growth

This action leverages Panorama data to guide MTSS Tier | planning,
monitor climate trends, and ensure LCAP initiatives are student-centered
and culturally affirming. Site leadership teams use disaggregated data to
refine schoolwide practices that foster belonging, emotional well-being, and
academic engagement, particularly for students with disabilities, foster
youth, and English learners.

1.3 | Attendance Menifee Union School District has been identified for Differentiated $720,812.00 Yes
Intervention and Assistance due to elevated chronic absenteeism and suspension rates
Support among Foster Youth, Students with Disabilities (SWD), and Long-Term
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English Learners (LTELs). According to the 2024 California School
Dashboard:

Foster Youth: 25.9% absenteeism, 9.5% suspension
SWD: 21.1% absenteeism, 1.3% suspension
LTELs: 30.6% absenteeism, 10.5% suspension

These data points reflect persistent and disproportionate barriers to
engagement requiring coordinated, equity-driven intervention.

This action implements a comprehensive attendance improvement system
across all sites. Through collaboration with the Riverside County Office of
Education, the Director of Student Success Services, and school-based
teams, the district conducts root cause analyses, develops site-level plans,
and uses an attendance monitoring system to track progress and guide
early intervention. This action to include a contract with Menifee Police
Department to ensure we support our most chronically absent families
through the SART, SARB, and DA Mediation process in an effort to
intervene and gain access to school for our families with a focus on foster
students and marginalized student groups.

LREBG-Funded Enhancements:

To address chronic absenteeism and school refusal among unduplicated
students—particularly SWD and LTELs—LREBG funds the following
targeted supports utilizing $60,000 of LREBG funding:

Dedicated Attendance Liaisons: Assigned to SWD and LTELs to conduct
home visits, coordinate SART/SARB meetings, and support individual
student plans.

Licensed Vocational Nurses (LVNSs): Deployed to support health-related
absences and implement IEP health services, especially for students with
chronic medical conditions.

Re-Entry Coordination for Chronically Absent Students: Re-entry meetings
will include students, families, and staff to create attendance contracts,
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behavior support plans, and connect students to SEL, counseling, and
academic interventions.

Research-Based Justification

Research from the Attendance Works Initiative confirms that early,
personalized intervention and home-school collaboration are essential to
preventing chronic absenteeism, especially for students with health and
trauma-related needs.

A Johns Hopkins University study (Balfanz & Byrnes, 2012) found that
chronic absenteeism is a leading early warning sign of academic failure
and dropout—especially among students in special education and English
learners.

The CA MTSS Framework supports multi-agency attendance teams,
integrated health supports, and re-entry practices as key strategies to
address systemic barriers for underserved groups.

Metrics to Monitor Effectiveness
Chronic Absenteeism (LCAP Metric 1.1): Year-over-year reduction for
Foster Youth, LTELs, and SWD.

SART/SARB Participation Logs: Number of families served, outcomes of
intervention, and referral follow-through.

Re-Entry Meeting Logs: Documentation of plans developed and
implementation status.

Panorama Family and Student Climate Survey (Metrics 1.6, 1.9):
Increased perceptions of connectedness and belonging for re-engaged
students.

Tier Il Intervention Logs: Frequency and success rate of follow-up services
for students receiving attendance interventions.

LVN Service Logs: Number of health-related interventions that facilitated
improved attendance.
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The district's MTSS framework ensures this action is implemented LEA-
wide, allowing all schools to apply consistent practices. Outreach methods
include multilingual communication, family meetings, empathy interviews,
and referrals to community resources addressing transportation, housing,
or mental health barriers.

The goal of this action is to reduce chronic absenteeism and suspension
rates, especially for high-need student groups, and to strengthen school
connectedness through responsive, student-centered re-engagement

practices.
1.4 Parent This action aims to deepen parent engagement and build family capacity to $49,070.00 Yes
Involvement/Educatio | support student learning, particularly for English Learners, Foster Youth,
n and Low-Income students, who continue to face opportunity and outcome

gaps. The 2024 California School Dashboard reveals ongoing disparities,
including Chronic Absenteeism rates of 25.9% for Foster Youth, and 30.6%
for Long-Term English Learners. Suspension Rates also remain
disproportionately high among these groups.

This action enhances access to parent education, leadership development,
and advisory engagement opportunities to improve educational outcomes
for unduplicated students. Key strategies include support for participation
in the California Association for Bilingual Education (CABE) conference,
Family Resource Events, and district-level advisory groups such as the
Parent Advisory Committee (PAC), District English Learner Advisory
Committee (DELAC), Special Education Parent Advisory Committee
(SEPAC) and African American Parent Advisory Committee (DAAPAC).

By investing in culturally responsive engagement practices and
empowering families as partners in decision-making, this initiative fosters
stronger school-home connections, improves communication, and
enhances trust—key components of student success. The action also
supports parent learning in navigating educational systems, accessing
student data and services, and advocating effectively for their children.
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1.5 | Community Liaisons Community Liaisons are essential staff who serve as bridges between $359,554.00 Yes
school and home, with a particular focus on supporting unduplicated
students and their families. Liaisons provide culturally responsive outreach,
assist with communication between families and educators, and connect
families to school-based and community resources. Their work supports
increased attendance, engagement, and academic success, especially for
Foster Youth, English Learners, and Low-Income students.

In 2024, the California School Dashboard reports Chronic Absenteeism
rates of 25.9% for Foster Youth and 30.6% for Long-Term English
Learners, along with disproportionately high Suspension Rates for both
groups. These data highlight the need for proactive, relational strategies
that address attendance barriers, support family-school collaboration, and
build trust.

Liaisons also play a critical role in supporting participation in district and
site-level advisory groups, connecting families to mental health services,
navigating attendance and discipline processes, and promoting
involvement in academic and enrichment events. Their ongoing work
aligns with the district’s equity priorities and is essential for building
inclusive, supportive learning environments.

1.6  Teacher Staffing for | Menifee Union School District will continue to strategically maintain $2,504,908.00 Yes
Effective Learning effective teacher-to-student staffing ratios in grades TK-5 to reduce class
Environments to sizes and minimize combination grade classes. This action will support
Reduce Combo increased student engagement, improved classroom culture, and more
Classes responsive instructional practices. Dashboard data shows chronic

absenteeism among English Learners (19.7%), Socioeconomically
Disadvantaged students (18.9%), and Foster Youth (25.9%) remains a
concern. Reducing class sizes will provide teachers with the flexibility to
build stronger relationships, deliver more differentiated instruction, and
meet the needs of all students—especially those in our unduplicated
student groups.
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1.7 | TK-3 Ratios To address persistent disparities in engagement, attendance, and behavior | $2,499,014.00 Yes
outcomes, Menifee Union School District will continue to maintain lower
teacher-to-student ratios in grades TK-3. This targeted effort supports
early learning success and provides a nurturing, relationship-centered
classroom environment that especially benefits English Learners, Foster
Youth, and Socioeconomically Disadvantaged students. 2024 CA
Dashboard data shows that chronic absenteeism remains elevated in TK-3
among these student groups, with Foster Youth (25.9%) and ELs (19.7%)
disproportionately affected. Smaller class sizes in primary grades promote
early academic confidence, stronger teacher-student connections, and a
foundation for long-term student engagement.

1.8  Social Emotional and Menifee Union School District will continue implementing a comprehensive $45,492.00 Yes
Behavioral Learning  multi-tiered social-emotional learning (SEL) and behavioral support

framework through Tier 1 programs such as Second Step and Character
Strong, integrated across all K-8 schools. These programs foster inclusive
learning environments by teaching empathy, respect, responsibility, and
perseverance—sKills shown to improve student belonging and reduce
disciplinary incidents. Emphasis will be placed on addressing the needs of
student groups with the highest rates of suspension and absenteeism,
including Foster Youth (9.5% suspension, 25.9% chronic absenteeism),
English Learners (2.9% supsension,19.7% chronic absenteeim), Long-
Term English Learners (10.5% suspension, 30.6%) and Socioeconomically
Disadvantaged Students (2.8% suspension, 18.9% chronic absenteeism).

1.9 Instructional Minutes To strengthen Tier 1 supports and promote student well-being, Menifee $2,218,852.00 Yes
Increase Union School District increased the instructional day by 10 minutes to
ensure dedicated time for Social-Emotional Learning (SEL) and schoolwide
community-building practices. This additional time is used for SEL
instruction through Second Step and Character Strong, morning meetings,
restorative circles, and positive behavior reinforcement. The goal is to
foster a supportive school culture, decrease chronic absenteeism and
suspension rates, and improve engagement—oparticularly among
unduplicated students.
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Dashboard data continues to show disproportionate rates of absenteeism
and suspension among Foster Youth (25.9% chronically absent, 9.5%
suspended), Long-Term English Learners (10.5% suspended), and SED
students (18.9% chronically absent).

By providing dedicated time for relationship-building and emotional skill
development, the district ensures all students—especially those most
impacted by school climate inequities—receive consistent, proactive
support.

1.10 School Counseling Menifee Union School District is committed to sustaining a comprehensive $2,967,486.00 Yes
school counseling program that anchors the Multi-Tiered System of
Supports (MTSS) at Tiers |, I, and Ill. School counselors provide essential
services that promote social-emotional development, behavioral skill-
building, conflict resolution, and trauma-informed care for all students, with
targeted support for English Learners, Foster Youth, and
Socioeconomically Disadvantaged students.

2024 CA Dashboard data shows persistent disproportionality in chronic
absenteeism for Foster Youth (25.9%), English Learners (19.7%), and
SED students (18.9%), as well as elevated suspension rates for Long-
Term English Learners (10.5%) and Students with Disabilities (4.5%).
Panorama data also reveals that only 52% of middle school students feel
safe at school and 63% of students in grades 3-5 report positive feelings.
Counselors address these needs through classroom SEL lessons,
individual and group counseling, crisis response, and collaboration with
site teams to monitor at-risk students and reduce barriers to learning.

1.11  Administrative To strengthen school site leadership and address the multifaceted needs $5,150,426.00 Yes
Support of unduplicated students, Menifee Union School District will continue to
provide targeted administrative support through the assignment of
assistant principals and Expanded Learning Opportunity (ELOP)
administrators. This includes the strategic addition of two new assistant
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principals at a high-need elementary school with elevated rates of chronic
absenteeism, suspension, and academic underperformance.

2024 CA Dashboard data highlights chronic absenteeism rates as high as
25.9% for Foster Youth and 19.7% for English Learners, while suspension
rates remain disproportionately elevated for Long-Term English Learners
(10.5%), Foster Youth (9.5%), and SWD (4.5%) In parallel, Panorama
results show only 63% of students in grades 3-5 and 52% in grades 6-8
report positive perceptions of safety and school climate.

Assistant principals play a pivotal role in implementing MTSS sitewide,
guiding Tier | schoolwide climate initiatives, facilitating Tier Il interventions,
leading Student Success Teams, supporting re-entry meetings, and
strengthening school-home communication. Their leadership improves the
coherence and responsiveness of systems intended to reduce
exclusionary discipline, increase engagement, and ensure unduplicated
students thrive socially, emotionally, and academically.

1.12 | Translation and Translation and interpretation services strives to proactively improve $173,219.00 Yes
Interpretation communication for English Learner families within the Menifee Union
Services School District by addressing over 39 diverse languages.

2024 CA Dashboard data highlights the need for robust language access
to address disparities in chronic absenteeism and suspension data:

English Learners: 19.7% chronic absenteeism, 2.9% suspension

Long-Term English Learners (LTELs): 30.6% chronic absenteeism, 10.5%
suspension

Panorama Family Survey: Only 22% of families report strong engagement
with their child’s school, with communication cited as a key barrier.

This action prioritizes the needs of English Learner (EL) and Long-Term
English Learner (LTEL) families by partnering with administrators, bilingual
staff, contracted services, and instructional leaders to embed language
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accessibility into every aspect of school-home communication. By
attempting to ensure all families can fully understand and engage with
school systems, this action supports stronger attendance, academic
success, and behavior outcomes for students and will be monitored by
metrics for chronic absenteeism, suspension rates and implementation

logs.
1.13 Positive Behavior Menifee Union School District will continue to invest in districtwide $105,174.00 Yes
Intervention implementation of Positive Behavior Interventions and Supports (PBIS),
Professional with a strengthened emphasis on building staff capacity to implement

Learning and Support equitable and restorative practices that promote student engagement and
reduce exclusionary discipline. Targeted professional learning and
coaching will be prioritized for schools with disproportionate suspension
rates among Foster Youth (9.5%), Long-Term English Learners (10.5%),
and Socioeconomically Disadvantaged students (2.8%), which have
contributed to the district’s eligibility for Differentiated Assistance.

This action expands upon previous efforts by incorporating:
Tier | PBIS refresh training for all schools

Tier ll/Tier 1l support training including Check-in/Check-out, restorative
practices, and trauma-informed strategies

Ongoing coaching for school site PBIS teams

Integration of Character Strong SEL curriculum to reinforce behavior
expectations and social-emotional development

Panorama data reflects a need for such efforts, as 52% of middle school
students report feeling safe, and 63% of elementary students report
positive emotions. Additionally, MTSS site feedback indicates a need for
more consistent behavior support systems and re-entry practices following
suspension. Through this action, MUSD aims to improve student-teacher
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relationships, increase engagement, reduce suspension and absenteeism,
and create a culturally responsive and inclusive school climate.

1.14 LCFF Site Allocation Menifee Union School District will continue to provide Local Control $147,327.00 Yes
Safe and Supportive |Funding Formula (LCFF) site allocations to support school-level efforts that
School Culture foster inclusive, engaging, and responsive school cultures. These funds

are strategically used by School Site Councils, in alignment with each site’s
Single Plan for Student Achievement (SPSA), to implement initiatives
aimed at improving student engagement, increasing parent participation,
and addressing the academic, social-emotional, and attendance needs of
unduplicated students.

2024 CA Dashboard data shows elevated chronic absenteeism rates for
Foster Youth (25.9%), English Learners (19.7%), and Socioeconomically
Disadvantaged students (18.9%). Meanwhile, Panorama results show only
22% of families report strong engagement and just 63% report a favorable
perception of school climate, indicating barriers to connection and
communication.

With flexibility in LCFF allocations, school sites can tailor strategies to meet
their unique needs while aligning with districtwide goals. Funded actions
may include schoolwide attendance incentive programs, restorative
practices, expanded family engagement events, SEL curriculum, campus
supervision enhancements, and student leadership opportunities. These
localized efforts are critical to building a positive climate that improves
outcomes for English Learners, Foster Youth, Low-Income students, and
other historically underserved groups.

1.15 Visual and Menifee Union School District is expanding access to high-quality Visual $859,067.00 Yes
Performing Arts and Performing Arts (VAPA) instruction for students in grades K-8 to foster
creativity, increase student engagement, and build inclusive, culturally rich
school environments. With a focus on serving unduplicated students—
including English Learners, Foster Youth, and Socioeconomically
Disadvantaged students—this action provides equitable access to music,
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media arts, and visual arts, which have been shown to improve academic
motivation, social-emotional development, and school connectedness.

Panorama student surveys reflect moderate-to-low levels of positive
emotion (63%) and school engagement, particularly in upper elementary
and middle grades. MTSS feedback from sites consistently highlights the
impact of arts programs on student engagement, peer relationships, and a
sense of belonging, particularly for students who may struggle in traditional
academic settings. Additionally, CA Dashboard data shows chronic
absenteeism remains elevated for unduplicated groups, including Foster
Youth (25.9%), English Learners (19.7%), and SED students (18.9%),
further reinforcing the need for engaging, enrichment-based learning
opportunities.

Through this action, students benefit from dedicated instructional time in
VAPA, integrated into the school day and afterschool supported by trained
educators. The initiative also increases family engagement through
performances, showcases, and community arts events that reflect student
identity and amplify student voice.

1.16 Equity Committee The Menifee Union School District (MUSD) Equity Committee leads $12,000.00 Yes
systemic equity efforts by providing professional learning opportunities and
fostering the implementation of inclusive learning environments across all
schools. Through committee-led workshops, and collaboration with
administrators the committee ensures that educators, staff, and leaders are
trained to recognize and respond to the diverse needs of MUSD’s student
population—especially English Learners, Foster Youth and Low-Income
students.

The committee also participates in ongoing professional development,
including conferences, book studies, and collaborative data reflection to
identify and address patterns of disproportionality in engagement,
discipline, and attendance.

2024 CA Dashboard data reveals persistent disparities in chronic
absenteeism and suspension, with Foster Youth (25.9% absent, 9.5%
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suspended), and Long-Term English Learners (10.5% suspended) among
the most impacted student groups . Additionally, Panorama surveys show
low perceptions of belonging, safety, and cultural responsiveness,
particularly among middle-grade students and underrepresented families—
only 22% of families report strong engagement, and student safety in
grades 6-8 is rated at just 52%.

The Equity Committee’s work aims to improve instructional practices, and
strive to influence protocols and programs that will close equity gaps and
foster school climates where all students feel respected, represented, and
connected.

1.17 Social Workers Menifee Union School District will continue to fund and maintain district $668,376.00 Yes
social workers who provide Tier Il and Tier Il mental health, behavioral,
and social-emotional interventions for students in need, with a primary
focus on supporting unduplicated students—including English Learners,
Foster Youth, and Socioeconomically Disadvantaged students. Social
workers are essential members of each school’s MTSS team, collaborating
with site administrators, counselors, psychologists, and community liaisons
to deliver timely, data-informed interventions that reduce barriers to school
success.

District social workers coordinate and provide services such as:
Individual and group counseling

Risk assessments and crisis response

Parent engagement and support plans

Restorative practices and re-entry meetings for students returning from
suspension

Connections to community mental health providers and wraparound
services
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2024 CA Dashboard data confirms that Foster Youth (25.9% chronically
absent, 9.5% suspended), and LTELs (10.5% suspended) remain the most
vulnerable to disengagement and exclusion. Panorama student surveys
show that only 52% of middle school students report feeling safe at school,
and only 63% of elementary students report positive feelings. MTSS site
feedback also identifies social workers as critical to Tier Il and Tier IlI
supports, especially for students experiencing trauma, emotional
dysregulation, and unmet behavioral health needs.

1.18 Mental Health Menifee Union School District continues to expand its network of mental $1,511,226.00 Yes
Services and Support |and behavioral health supports to address chronic absenteeism,
disengagement, and social-emotional barriers that disproportionately affect
Foster Youth, Students with Disabilities (SWD), Long Term English
Learners, and Low-Income students. This action integrates Learning
Recovery Emergency Block Grant (LREBG) funding to strengthen Tier Il
and Tier lll mental and behavioral health interventions, aligned with a Multi-
Tiered System of Support (MTSS).

Services Provided:

Care Solace: A 24/7 online referral concierge that connects students, staff,
and families to licensed mental health professionals.

CareSpace: A no-cost counseling service for Riverside County residents,
available regardless of insurance status.

Victor Community Support Services: In-home and school-based mental
health counseling using wraparound and trauma-informed models,
delivered in partnership with SELPA and school sites.

LREBG-Funded Enhancements in the amount of $1,258,026.00 will be
utilized for the following actions:
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Additional Mental Health Care Services: Provide |IEP-aligned Tier IlI
therapy referrals, crisis intervention, and re-engagement planning to
reduce school refusal and support chronically absent SWD.

Trauma-Informed Wraparound Services: For SWD with repeated
suspensions or intensive behavioral/emotional needs, services will be
embedded into IEP and MTSS structures.

Behavioral Intervention Staff (BIS) Expansion: Deliver direct support to
students with behavior-related IEP goals and train general education staff
in Universal Design for Learning (UDL) and trauma-informed, culturally
responsive practices to improve Tier | and |l behavior interventions.

Research-Based Justification

The National Center for Mental Health in Schools highlights that integrated
mental health services within school systems improve attendance, reduce
behavioral incidents, and increase academic engagement for high-need
populations.

The U.S. Department of Education's Return to School Roadmap (2021)
emphasizes that embedding mental health and behavior supports into
MTSS is essential for learning recovery, especially for students with IEPs
or trauma-related challenges.

Research from CASEL (Collaborative for Academic, Social, and Emotional
Learning) supports that schools implementing SEL and trauma-informed
practices see improved student behavior and academic outcomes.

Metrics to Monitor Effectiveness
Chronic Absenteeism (Metric 1.1): Decrease in rates for SWD and Foster
Youth and Long Term English Language Learners

Suspension Rate (Metric 1.3): Reduction in suspensions for students with
IEPs and behavior plans.

Mental Health Referral and Service Logs: Number of students served,
types of support provided, and follow-through rates.
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Panorama SEL & Safety Survey: Increases in student-reported feelings of
safety, support, and belonging (disaggregated by subgroup).

IEP progress monitoring: Evidence of increased participation, attendance,
and behavioral progress for students receiving Tier |ll mental and
behavioral health supports.

Staff training completion and feedback surveys on UDL and trauma-
informed practices for BIS-supported campuses.

1.19 Technology This action provides opportunities for educators and school leaders to $30,000.00 Yes
Professional participate in high-impact educational technology professional
Learning development, including conferences and district-led sessions. The learning

focuses on integrating digital tools to support effective classroom
management, Universal Design for Learning (UDL), and strategies that
promote safe, inclusive, and engaging learning environments. This is in
response to Panorama survey results highlighting a need for improved
family engagement (22% favorable), reduced barriers to engagement (78%
unfavorable), and greater student connection at school.

Workshops will also emphasize using digital platforms to increase two-way
family communication, build positive behavior systems, and reduce chronic
absenteeism and suspensions, particularly for high-need subgroups such
as Students with Disabilities (20% absenteeism), Foster Youth (25.9%),
and English Learners. Educators will be supported to implement
technology-based engagement tools aligned with MTSS and climate goals,
thereby enhancing school connectedness and academic motivation.

2025-26 Local Control and Accountability Plan for Menifee Union School District Page 51 of 221



Goals and Actions

Goal
Goal # Description Type of Goal
2 Menifee Union School District will ensure all students learn grade level standards in all core content |Broad Goal

areas.

State Priorities addressed by this goal.

Priority 1: Basic (Conditions of Learning)

Priority 2: State Standards (Conditions of Learning)
Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 7: Course Access (Conditions of Learning)
Priority 8: Other Pupil Outcomes (Pupil Outcomes)

An explanation of why the LEA has developed this goal.

Menifee Union School District developed Goal 2 to address persistent academic underperformance in English Language Arts (ELA),
mathematics, and science—particularly among Students with Disabilities (SWD), English Learners (ELs), Long-Term English Learners
(LTELs), and Foster Youth. California Dashboard data and 2023-2024 CAASPP, ELPAC, and CAST results confirm that these student
groups continue to perform well below standards and exhibit limited growth across core content areas.

LTELs and Foster Youth, identified for Differentiated Assistance, demonstrate significant disparities in academic performance, attendance,
and suspension rates. Despite the implementation of targeted professional learning, intervention, and personalized learning platforms in
2024-2025, academic improvement remains uneven, underscoring the continued need for focused investment, instructional coherence, and
accountability.

Feedback from educational partners—including teachers, administrators, students, families, and classified staff—emphasized the urgent
need to:
« Increase teacher clarity through professional learning, vertical articulation, and lesson modeling.
« Align essential standards in ELA (e.g., close reading, writing informational text) and mathematics (e.g., fluency, conceptual
understanding, problem-solving).
o Expand supports for English Learners and SWD through MTSS-aligned actions and inclusive practices.
« Engage students through differentiated instruction, inquiry-based learning, and relevant career-connected experiences.

In response, Goal 2 actions have been refined and grouped into four strategic focus areas:

1. Academic Core Alignment
To improve Tier | instruction, this area focuses on standards alignment, evidence-based instructional practices, and content-specific
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professional learning.

Key Actions:
o K-2 LETRS training aligned to the Science of Reading.
« Close reading and writing coaching (grades 3-8) focused on RI.1 and RI.2 standards.
« Vertical mapping of essential ELA and math fluency standards across grade spans.
e Modeling of learning intentions and success criteria through job-embedded coaching cycles.
o CAST-aligned science instruction using the newly adopted HMH Dimensions NGSS curriculum with Gizmos integration.
« Writing rubric calibration and development of common formative assessments.

Key Metrics:

CAASPP ELA/Math DFS, CAST, ELPAC, diagnostic growth (SuccessMaker/MSDA), rubric-scored writing samples.

2. Targeted Support for Underserved Students
This focus addresses academic recovery and equity gaps through direct intervention and specialized support.

Key Actions:
o Math Diagnostic Intervention Tools (MDIS) training and targeted fluency development.
« LREBG and LCFF-funded high-dosage tutoring and Summer Learning Academies.
« LREBG funded Reduced student-to-staff ratios in RSP/SDC classrooms.
« Designated and integrated ELD coaching, with expanded use of Ellevation, iLit, and Lexia English for ELs scoring 1-2 on ELPAC
Key Metrics:
Subgroup CAASPP, CAST, and ELPAC performance; IEP goal attainment; reclassification rates; chronic absenteeism rates.

3. Teacher Clarity and Collective Efficacy
This area builds teacher expertise and alignment through collaborative professional learning and leadership development

Key Actions:
o PLC facilitation focused on essential standards and student work analysis.
« Job-embedded coaching with modeled lessons to build clarity around instructional goals and success criteria.
« Professional learning in MTSS Tiered strategies and Universal Design for Learning (UDL).

Key Metrics:
PLC artifacts, educator feedback, student progress on formative assessments, survey data on instructional clarity.

4. Technology & Data Tools for Personalization
Personalized learning is advanced through platforms that provide adaptive diagnostics and real-time instructional data.

Key Actions:
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e SuccessMaker and MSDA implementation for ELA and math.
« Integration of digital tools such as Gizmos, Screencastify, and online writing supports.
« Training on platform analytics to guide targeted instruction.

Key Metrics:
Time-on-task analytics, platform usage rates, student growth in diagnostic data, user satisfaction surveys.

While foundational systems have been established, 2024-2025 student performance data reflects only early-stage impact. Full
implementation of vertically aligned essential standards, high-impact job-embedded coaching, and targeted interventions will require
sustained effort. Goal 2 remains focused on ensuring equitable access to rigorous academic pathways, building teacher and student capacity

through clear instructional targets, and meeting the diverse needs of all learners with personalized and inclusive supports.

Measuring and Reporting Results

Metric # Metric Baseline Year 1 Outcome | Year 2 Outcome VIt o R & | U, lefer_ence
Outcome from Baseline
2.1 CA Dashboard ELA Fall 2023 Fall 2024 Fall 2026 Current Difference:
Indicator: ELA
Distance from Standard |All Students: All Students: All Students: Indicator:Distance

Dashboard Status :
12.5 points below
standard

Dashboard Change:
Maintained -1.8 points
DFS

Dashboard
Performance: Orange

African American:

Dashboard Status: 35.8
points below standard
Dashboard Change:
Declined 3.2 points
DFS

Dashboard Status
14.1points below
standard
Dashboard
Change:
Maintained -1.6
points DFS
Dashboard
Performance:
Orange

African American:

Dashboard Status:

37.6 points below
standard

Dashboard
Status:3.5 points
below standard
Dashboard
Change: Increased
by 9 points DFS
Dashboard
Performance:
Green

African American:
Dashboard Status:

23.8 points below
standard

from Standard

All Students:
Maintained -1.6
points

African American:
Maintained -1.8
points

Hispanic:
Maintained -1.5
points

English Learners:
Increased 2.2
points
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Metric #

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Target for Year 3

Current Difference

Outcome from Baseline

Dashboard Dashboard Dashboard Socio-
Performance: Orange |Change: Change:Increased |economically

Maintained -1.8 by 12 DFS Disadvantaged:

points DFS Dashboard Maintained 1.6
Hispanic: Dashboard Performance:

Performance: Yellow Foster Youth:
Dashboard Status: 24.9 |Orange Declined -21.1
points below standard - Hispanic: points
Low Status Hispanic:
Dashboard Change: Dashboard Status: Dashboard Status: | Students with
Declined 3.2 points 26.4 points below 12.9 points below |Disabilities:

DFS
Dashboard
Performance: Orange

English Learners:

Dashboard Status: 62.9
points below standard
Dashboard Change:
Declined 7 points DFS
Dashboard
Performance: Orange

Socio-economically
Disadvantaged (SED):

Dashboard Status: 25.9
points below standard
Dashboard Change:
Declined 14.8 DFS
Dashboard
Performance: Orange

standard - Low
Status Dashboard
Change:
Maintained -1.5
points DFS
Dashboard
Performance:
Orange

English Learners:

Dashboard Status:

60.7 points below
standard
Dashboard
Change:
Maintained 2.2
points DFS
Dashboard
Performance:
Orange

Socio-
economically
Disadvantaged
(SED):

standard
Dashboard
Change: Increased
by 12 DFS
Dashboard
Performance:
Yellow

English Learners:

Dashboard
Status:50.9 points
below standard
Dashboard
Change: Increased
by 12 DFS
Dashboard
Performance:
Yellow

Socio-
economically
Disadvantaged
(SED):

Maintained -0.4
points

2025-26 Local Control and Accountability Plan for Menifee Union School District

Page 55 of 221




Metric #

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Target for Year 3
Outcome

Current Difference
from Baseline

Foster Youth:

Dashboard Status: 62
points below standard
Dashboard Change:
Increased 21.4 points
DFS

Dashboard
Performance: Yellow

Students with
Disabilities (SWD):

Dashboard Status:83.8
points below standard
Dashboard Change:
Increased 3.4 points
DFS

Dashboard
Performance: Orange

Dashboard Status:

24 .3 points below
standard
Dashboard
Change:
Maintained 1.6
DFS Dashboard
Performance:
Orange

Foster Youth:

Dashboard Status:

83.1 points below
standard
Dashboard
Change: Declined
21.1 points DFS
Dashboard
Performance: Red

Students with

Disabilities (SWD):

Dashboard
Status:84.2 points
below standard
Dashboard
Change:
Maintained -0.4
points DFS
Dashboard
Performance: Red

Dashboard Status:
13.9 points below
standard
Dashboard
Change: Increased
by 12 DFS
Dashboard
Performance:
Yellow

Foster Youth:

Dashboard Status:
50 points below
standard
Dashboard
Change: Increased
by 12 DFS
Dashboard
Performance:
Yellow

Students with
Disabilities (SWD):

Dashboard Status:
63.8 points below
standard
Dashboard
Change: Increased
by 20 DFS
Dashboard
Performance:
Yellow

2025-26 Local Control and Accountability Plan for Menifee Union School District

Page 56 of 221




Metric #

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Target for Year 3

Current Difference

Outcome from Baseline
2.2 |CA Dashboard Math Fall 2023 Fall 2024 Fall 2026 Current Difference:
Indicator: Distance from Math
Standard All Students: All Students: All Students: Indicator:Distance
from Standard
Dashboard Status : Dashboard Status Dashboard
37.7 points below : 38.4 points Status:23.7 points | All Students:
standard below below standard Maintained -0.7
Dashboard Change: standard Dashboard points
Increased 5.7 points Dashboard Change: Increased
DFS Change: by 14 points DFS | African American:
Dashboard Maintained -0.8 Dashboard Maintained -1.5
Performance: Yellow points DFS Performance: points
Dashboard Green
Performance: Hispanic:
African American: Orange African American: |Maintained -1.2

Dashboard Status: 71.1
points below standard
Dashboard Change:
Increase 7.5 points DFS
Dashboard
Performance: Yellow

Hispanic:

Dashboard Status: 50.8
points below standard -
Low Status

Dashboard Change:
Increased 5.5 points
DFS

Dashboard
Performance: Yellow

English Learners:

African American:

Dashboard Status:
72.6 points below
standard
Dashboard
Change:
Maintained -1.5
points DFS
Dashboard
Performance:
Orange

Hispanic:

Dashboard Status:
52 points below
standard - Low
Status Dashboard
Change:

Dashboard Status:
59.1 points below
standard
Dashboard
Change:Increased
by 12 DFS
Dashboard
Performance:
Yellow

Hispanic:

Dashboard Status:
38.8 points below
standard
Dashboard
Change: Increased
by 12 DFS
Dashboard
Performance:
Yellow

points

English Learners:
Maintained -0.6
points

Socio-
economically
Disadvantaged:
Maintained 1.8
points

Foster Youth:
Declined -5.5
points

Students with
Disabilities:
Maintained 0.4
points DFS
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Metric #

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Target for Year 3
Outcome

Current Difference
from Baseline

Dashboard Status: 79.1
points below standard
Dashboard Change:
Maintained -1.2 points
DFS

Dashboard
Performance: Orange

Socio-economically
Disadvantaged (SED):

Dashboard Status: 51.2
points below standard
Dashboard Change:
Increased 3.3 DFS
Dashboard
Performance: Yellow

Foster Youth:

Dashboard Status: 82.3
points below standard
Dashboard Change:
Increased 17.9 points
DFS

Dashboard
Performance: Yellow

Students with
Disabilities (SWD):

Maintained -1.2
points DFS
Dashboard
Performance:
Orange

English Learners:

Dashboard Status:

79.7 points below
standard
Dashboard
Change:
Maintained -0.6
points DFS
Dashboard
Performance:
Orange

Socio-
economically
Disadvantaged
(SED):

Dashboard Status:

49.4 points below
standard
Dashboard
Change:
Maintained 1.8
DFS Dashboard
Performance:
Orange

Foster Youth:

Dashboard Status:

87.8 points below

English Learners:

Dashboard
Status:65.1 points
below standard
Dashboard
Change: Increased
by 14 DFS
Dashboard
Performance:
Yellow

Socio-
economically
Disadvantaged
(SED):

Dashboard Status:
39.2 points below
standard
Dashboard
Change: Increased
by 12 DFS
Dashboard
Performance:
Yellow

Foster Youth:

Dashboard Status:
66.3 points below
standard
Dashboard
Change: Increased
by 16 DFS

Long-Term English
Learners:Declined
-11.2 points
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Metric # Metric Baseline Year 1 Outcome = Year 2 Outcome Targgt e ) | (GITERT lefer_ence
utcome from Baseline
Dashboard standard Dashboard
Status:102.7 points Dashboard Performance:
below standard Change: Declined Yellow
Dashboard Change: 5.5 points DFS
Maintained -1.2 points |Dashboard Students with
DFS Performance: Disabilities (SWD):
Dashboard Orange
Performance: Orange Dashboard Status:
Students with 82.7 points below
Disabilities (SWD): standard
Dashboard
Dashboard Change: Increased
Status:102.3 by 20 DFS
points below Dashboard
standard Performance:
Dashboard Yellow
Change:
Maintained 0.4
points DFS
Dashboard
Performance: Red
2.3  California Science CAASPP CAST (Fall CAASPP CAST CAASPP CAST Current Difference:
Assessment (CAST) 2023) (Fall 2024) (Fall 2026)
% Met or Exceeded 5th All Students:
and 8th grade All Students All Students All Students 4.95% increase

CAASPP ETS

Met or Exceeded
Standard: 30.06%

African American
Met or Exceeded
Standard: 15.17%

Hispanic

Met or Exceeded
Standard: 35.01%

African American
Met or Exceeded
Standard: 25.59%

Hispanic
Met or Exceeded
Standard: 29.20%

Met or Exceeded
Standard: 45%

African American
Met or Exceeded
Standard: 23%

Hispanic

Met or Exceeded
Standard:

37%

African American:
10.92% increase

Hispanic: 4.73%
increase

English Learners:
0.42% increase
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Metric #

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Target for Year 3

Current Difference

Outcome from Baseline
Met or Exceeded English Learners Socio
Standard: 24.47% Met or Exceeded English Learners | economically
Standard: 2.27% Met or Exceeded | Disadvantaged:
Stnadard: 5% 5.22% increase
English Learners Socio-
Met or Exceeded economically Socio- Foster Youth:
Stnadard: 1.85% Disadvantaged. economically 7.58% increase
(SED) Met or Disadvantaged.
Exceeded (SED) Students with
Socio-economically Standard: 31.56% Met or Exceeded | Disabilities: 3.45%
Disadvantaged. (SED) Standard: 39% increase
Met or Exceeded Foster Youth
Standard: 26.34% Met or Exceeded Foster Youth
Standard: 16.67% Met or Exceeded
Standard: 15%
Foster Youth Students with
Met or Exceeded Disabilities (SWD) Students with
Standard: 9.09% Met or Exceeded Disabilities (SWD)
Standard: 11.31% Met or Exceeded
Standard: 13%
Studentswith
Disabilities (SWD)
Met or Exceeded
Standard: 7.86%
2.4 | English Learner Fall 2023 Fall 2024 Fall 2026 Current Difference:

Progress Indicator
(ELPI)
CA Dashboard

Students making
progress toward
proficiency: 42.6%

Status: Low
Maintained 0%

Dashboard
Performance:

Students making
progress toward
proficiency: 49.7%

Status: High
Increased 7.1%

Dashboard
Performance:

Students making
progress toward
proficiency: 48.6%

Status: Medium
Increase by 12%

Dashboard
Performance:

Increased 7.1%
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Metric #

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Target for Year 3

Current Difference

Outcome from Baseline
Orange Green Green
*Updated Desired
Outcome:
Students making
progress toward
proficiency: 55%
Status: High
Increase by 5.3%
2.5 | English Learner English Learner English Learner English Learner Current Difference:
Reclassification Rate Reclassification Rate: |Reclassification Reclassification 3% increase
(SIS) 10% Rate: 13% Rate: 20%
2.6 |English Learner 2022-2023 2023-2024 2025-2026 Current Difference:
Enrollment Data % At Risk (4-5 years % At Risk (4-5 % At Risk (4-5 % At Risk (4-5
% of "At Risk", % LTEL |EL)=11% years EL)=11.1% years EL)=9% years EL ) = 0.1%
CDE Dataquest % LTEL (6+ years % LTEL (6+ years % LTEL (6+ years |increase
EL)=8.9% EL)=9.1% EL)=7% % LTEL (6+ years
EL) =0.2%
increase
2.7 % of students with Level 5 - Full Level 5 - Full Level 5 - Full Current Difference:
access to standards Implementation & Implementation & Implementation & |0% (maintained
aligned instructional Sustainability (LCAP Sustainability Sustainability 100%)
Books and Supplies Local Indicator Rubric) - |(LCAP Local (LCAP Local
(Local Indicator Rubric) |100% of Teachers Indicator Rubric) - Indicator Rubric) -
100% of Teachers 100% of Teachers
2.8 |CTE Pathway at each Percentage of middle |Percentage of Percentage of Current Difference:

Middle School
(SIS)

schools implementing at
least one coordinated
CTE pathway (2023-24)
20% (1 of 5 schools)

middle schools
implementing at
least one

coordinated CTE

middle schools
implementing at
least one
coordinated CTE

20% increase
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Metric #

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Target for Year 3

Current Difference

Outcome from Baseline
pathway (2024-25) pathway (2026-27)
40% (2 of 5 100% (5 out of 5
schools) schools)

2.9 % of teachers 100% (SARC Reports) 100% (SARC 100% (SARC Current Difference:
appropriately assigned Reports) Reports) 0% (maintained
and fully credentialed. 100%)

(SARC)

210 |Implementation of 4- Full Implementation | 4- Full 5- Full Current Difference:
Academic Content Implementation Implementation No change (Level
Standards and Sustainability |4 full
Local Indicators Self- implementation)
Reflection Tool

211 |EL Access to CA 4-Full Implementation | 4- Full 5- Full Current Difference:
Standards including ELD Implementation Implementation No change (Level
Standards, Local and Sustainability |4 full
Indicators Self-Reflection implementation)
Tool

2.12 |Number Unduplicated 51% 44% 55% Current Difference:
Access to Rigorous 7% decrease
Courses - Advanced
Math

2.13 | Number Unduplicated 55.2% 62% 60% Current Difference:
Access to Advanced 6.8% increase
Electives

2.14 |Number of Students with |4.6% 13% 8% Current Difference:

Disabilities Access to
Advanced Electives

24 out of 513 SPED
students, 7th & 8th

grade

8.4 Increase
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Goal Analysis [2024-25]

An analysis of how this goal was carried out in the previous year.
A description of overall implementation, including any substantive differences in planned actions and actual implementation of these actions,
and any relevant challenges and successes experienced with implementation.

In 2024—-2025, Menifee Union School District made significant progress in implementing the actions outlined in Goal 2 to improve student
achievement across core content areas. The overall implementation included professional learning in reading, writing, mathematics, and
science; deployment of personalized learning platforms; targeted professional learning and coaching for English Learners and leadership
teams; and expanded instructional supports for underserved student groups focused on close reading, collaborative learning, and gradual
release models.

Math Professional Learning (Action 2.01) was fully implemented. All K-8 teachers participated in professional development on the enVision
Math curriculum, SuccessMaker diagnostics, and digital instructional tools. Job-embedded coaching cycles were delivered at all school sites
for grades 2—-8, and administrators engaged in assessment data analysis and Tier | instructional planning using SAVVAS resources. No
substantive differences occurred between planned and actual implementation.

Personalized Learning Tools (Action 2.02), including SuccessMaker, were implemented for all K-8 students. Math educators participated in
afterschool data analysis workshops, with 93 teachers attending. SuccessMaker access was provided districtwide, although student usage
rates varied across schools, presenting a challenge in achieving consistent time-on-task targets needed for optimal growth.

Science Implementation (Actions 2.03 and 2.04) progressed as planned. Professional learning focused on NGSS standards, CAST interim
assessments, and use of digital resources for 5th and 8th grade teachers. K-8 adoption committee meetings and pilot training sessions
supported the selection of HMH Dimensions as the new districtwide science curriculum. Makerspaces (Action 2.05) were also fully
implemented at all sites; however, a mid-year review identified a need for greater alignment between makerspace activities and NGSS
science and engineering practices, leading to planning for a future expansion into STEAM labs.

ELA/ELD Professional Learning (Actions 2.06—2.09) was fully implemented. LETRS training continued for 89 K-3 teachers to deepen early
literacy instruction. Middle school ELA teachers participated in “Writing Across Content” calibration and strategy sessions. Job-embedded
coaching was provided at seven sites to strengthen close reading, gradual release instruction, and collaborative learning practices. In
addition, all site administrators, special education teachers, and EL guiding coalitions at six sites engaged in targeted ELD coaching, focused
on ELLevation strategies, Designated ELD, and ELPAC-aligned instructional practices.ELA/ELD lead teachers at the middle school level
expressed challenges with offering enough time to support differentiated designated ELD for Newcomers and LTELs scoring Level 1 or 2 on
ELPAC during ELA/ELD core instruction thereby necessitating the investigation of an additional Designated ELD curriculum targeted to
student needs evidenced in ELPAC assessments and ELA summative assessments.

College and Career Readiness (Action 2.10) was fully implemented with the formation of a partnership with ConnectEd to support college
and career awareness and pathway alignment. Hans Christensen Middle School and Harvest Hill STEAM Academy engaged in project-
based lesson design aligned to future college and career pathways. This action expanded opportunities for early college and career
exposure, although initial implementation was limited to two pilot sites, and expansion to additional sites is planned for the following year.
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Freedom Crest Elementary began the process of implementing AVID strategies in collaboration with the Riverside County Office of
Education.

Technological Devices and Network Connectivity (Action 2.11)

Equitable access to Chromebooks and internet connectivity was sustained across all schools. Surveys and usage metrics show strong
student engagement in assessments and intervention platforms. Metrics 2.1-2.3 (CAASPP and CAST) remain stable, suggesting
foundational digital equity was maintained.

Academic Achievement Site Allocations (Action 2.12)

Site-based SPSA allocations were fully implemented. Schools prioritized small-group instruction, intervention resources, and formative
assessment tools. Impact on DFS growth (Metrics 2.1-2.3) and reclassification rates (2.5) will be tracked through SPSA evaluations.
Consistency in site implementation is a key next step.

Challenges experienced included variability in the implementation fidelity of personalized learning platforms, with some sites requiring
additional support to meet recommended SuccessMaker usage thresholds. In science, the makerspaces launched successfully but revealed
the need for stronger alignment to NGSS instructional shifts, prompting planning for expanded STEAM labs.

Successes experienced included full implementation of professional learning initiatives across all major content areas, improvement in
instructional coherence for English Learners, the successful adoption of a new K—8 NGSS curriculum, and strengthened early college and
career readiness pathways through new partnerships.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

In 20242025 Goal 2 actions were fully implemented across the district with some material differences between budgeted and estimated
actual expenditures observed in a few areas.

ELA/ELD Professional Learning (Action 2.06) exceeded planned expenditures. This difference was driven by increased demand for job-
embedded coaching sessions supporting close reading, writing calibration, and the continuation of LETRS early literacy training. Additional
sub-release days and professional learning supports were added to meet educator needs.

Tiered Reading Supports and Supplemental ELA Software (Action 2.07) reflected a material difference. This was primarily due to lower-than-

anticipated demand for SPIRE coaching and a midyear decision to split fund a supplemental literacy platform Learning A to Z to be
considered by afterschool programming, reducing the total expenditure under this specific action.
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English Learner Data Services and Coaching Supports for English Learners and Long Term English Language Learners (Action 2.9)
provided additional training support for our elementary and middle school lead teachers to increase understanding of ELPAC interim
assessments to advance English Learner Achievement.

Overall, while most Goal 2 expenditures remained closely aligned with budgeted amounts, variances largely reflected positive adaptations to
meet site needs or a reallocation of funding based on program uptake. These adjustments did not impact the district’'s commitment to serving
unduplicated students, and all actions maintained their focus on expanding access to rigorous, standards-aligned instruction and
personalized support.

A description of the effectiveness or ineffectiveness of the specific actions to date in making progress toward the goal.

Menifee Union School District has successfully implemented Goal 2 actions, including professional learning in mathematics, science, English
Language Arts/English Language Development (ELA/ELD), and English Learner (EL) and Long-Term English Learner (LTEL) coaching
support. Improvements in instructional practice are evident through educator surveys, job-embedded coaching feedback, and increased use
of digital platforms such as SuccessMaker and Ellevation. However, while implementation progress is strong, CA Dashboard metrics (LCAP
Metrics 2.1-2.5) show modest academic gains, highlighting the need for strengthened Tier | instruction, intervention fidelity, and deeper
alignment to essential standards.

Math Professional Learning (Action 2.01)

Teacher feedback reflected increased understanding of productive struggle, differentiation, and enVision instructional practices. LCAP Metric
2.2 (Math DFS) shows maintained performance for most student groups. While qualitative evidence shows improved instructional clarity,
achievement gaps persist for unduplicated students. Additional vertical articulation of fluency standards and Tier | strategies are underway.

Math Personalized Learning (Action 2.02)

SuccessMaker and MSDA were implemented districtwide, with all K-8 teachers trained. Usage data revealed stronger student growth at
sites with higher time-on-task, with 79% of participating students mastering personalized skills. Math DFS scores (Metric 2.2) have
maintained for most student groups, reinforcing the need for tighter usage monitoring and instructional integration to increase student
achievement in mathematics.

Science Professional Learning and Supplemental Software (Actions 2.03—-2.04)

NGSS Adoption Committee convened 10 times to pilot and recommend HMH Dimensions for adoption in 2025-2026. All 5th and 8th-grade
teachers participated in CAST Interim Assessment and Gizmos training. According to Metric 2.3, CAST scores improved by 5% for all
students, with subgroup growth in Foster Youth (+7.5%) and SWD (+3.4%). Teachers valued hands-on Gizmos integration and requested
additional planning time for lesson alignment.

Makerspaces (Action 2.05)

Fully implemented at all sites with varying schedules. A STEAM Lab Committee was launched to increase alignment between makerspace
activities and NGSS standards. Metric 2.3 outcomes showed growth in science scores, and implementation reviews from library media
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technicians and site administrators found the need to provide addiitonal training and collaboration among site-based teams to increase rigor
and impact in alignment with the NGSS science and engineering practices.

ELA/ELD Professional Learning (Action 2.06)

Eighty-nine K-3 teachers participated in LETRS training to support foundational literacy instruction. While teacher feedback highlighted high
relevance and application, CA Dashboard ELA results (Metric 2.1) remained mostly unchanged: ELs at -60.7 DFS, SWD at -84.2 DFS, and
LTELs at -110.2 DFS. Metric 2.4 showed improvement, with a 7.1% increase in the English Learner Progress Indicator, and Metric 2.5
showed a reclassification rate increase from 10% to 13%. Continued focus on curriculum alignment, implementation support, and targeted
writing instruction is needed.

Close Reading and Lesson Study (Action 2.06 Continued)

Sixty 2nd—8th grade teachers participated in job-embedded coaching focused on RI.1 and RI.2 standards. Teachers emphasized the value of
modeled lessons and collaborative learning routines. Local benchmarks showed early gains in reading comprehension, and teacher surveys
supported the continuation of this coaching model.

Writing Across Content (Action 2.06 Continued)

Middle school ELA, HSS, and elective teachers reported greater confidence using Step Up to Writing strategies, supported by two days of
professional learning and site coaching. Rubric calibration and common formative assessments are helping align writing expectations. Metric
2.1 (ELA DFS) trends remain flat, emphasizing the need for broader implementation and vertical rubric alignment.

Tiered Reading Supports (Action 2.07)

SPIRE, Sound Sensible, and Lexia Core5 were implemented, with targeted use at Ridgemoor and Freedom Crest Elementary. Learning A-Z
usage was limited (39 engaged teachers). FastBridge benchmark data showed growth in Kindergarten (+4%) and Grade 2 (+3%), but
declines in Grades 1, 3-6 (up to -9%). CAASPP ELA (Metric 2.1) and ELPI (2.4) data support the continued need for consistent integration
and expanded Tier Il interventions.

English Learner Supports (Actions 2.08-2.09)

Site-based coaching and EL Action Plans improved instructional consistency. Metric 2.4 (ELPI) increased by 7.1%, and Metric 2.5
(Reclassification Rate) rose by 3%. Feedback highlighted a need for expanded supports for LTELs and enhanced newcomer scaffolds during
Designated ELD.

College and Career Readiness (Action 2.10)

Connect Ed Design Institute launched at two pilot schools. Teachers reported increased confidence in project-based learning and integrating
Student Success Profile attributes. According to Metric 2.8, the percentage of middle schools with CTE pathways grew from 20% to 40%.
Future expansion and structured student progress monitoring are required. Educational partners from Freedom Crest Elementary reported
increased implementation of notebook strategies across grade levels contributing to improved organizational skills and student engagement
with the learning intentions.

Technological Devices and Network Connectivity (Action 2.11)
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Equitable access to Chromebooks and internet connectivity was sustained across all schools. Surveys and usage metrics show strong
student engagement in assessments and intervention platforms. Metrics 2.1-2.3 (CAASPP and CAST) remain stable, suggesting
foundational digital equity was maintained.

Academic Achievement Site Allocations (Action 2.12)

Schools prioritized small-group instruction, intervention resources, integrated and designated ELD lesson planning, collaborative teacher
planning time, and formative assessment tools. Metric 2.4 (ELPI) increased by 7.1%, and Metric 2.5 (Reclassification Rate) rose by 3% in
response to ongoing site-based efforts to provide time for teachers to analyze English Learner growth and design collective commitents for
instructional practices. Impact on DFS growth (Metrics 2.1-2.3) and reclassification rates (2.5) will be tracked through SPSA evaluations.
Consistency in site implementation is a key next step.

A description of any changes made to the planned goal, metrics, target outcomes, or actions for the coming year that resulted from reflections
on prior practice.

In reviewing the 2024—-2025 implementation and outcome data, Menifee Union School District identified the need for greater coherence,
deeper Tier | instructional practices, and expanded targeted supports to close persistent achievement gaps in ELA, Math, and Science.

Metric 2.4 (English Learner Progress Indicator) was revised after the district met its Year 3 target during Year 1. The 2024 CA Dashboard
reported that 49.7% of English Learners made progress toward proficiency—an increase of 7.1%—resulting in a status shift from “Low” to
“Medium.” Accordingly, the Year 3 target was raised from 48.6% to 55% to reflect the district’'s commitment to continued improvement for
multilingual learners.

New actions were added to address needs identified in the LREBG Needs Assessment, including high-dosage tutoring, summer learning
academies (Action 2.13), and reduced student-to-staff ratios in special education (Action 2.14) classrooms.

Additional strategies were also embedded in current actions to vertically articulate math fluency standards (Acton 2.01), provide grade level
training in newly adopted science curriculum (Action 2.3), provide curricular training to increse the impact of LETRS training, vertically
articulate essential literacy standards, and implement districtwide writing rubric calibration and instructional strategies across content areas
(Action 2.06) to increase literacy achievement and reduce knowledge gaps.

To strengthen impact monitoring, metrics evidenced in the increased and improved services descriptions were refined to include CAST
interim participation rates, diagnostic platform growth, and writing rubric calibration results. These changes are designed to ensure each Goal
2 action builds collective efficacy, personalizes support for unduplicated students most in need, and results in measurable academic gains for
all learners.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the

Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update

Table.
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Actions
Action # Title

2.1

Math Professional
Learning

Description Total Funds

This action provides LEA-wide, evidence-based professional learning in $237,996.00
mathematics to improve outcomes for unduplicated student groups—

English Learners (ELs), Long-Term English Learners (LTELs), Foster

Youth, and Socioeconomically Disadvantaged (SED) students—who

continue to perform below standard in mathematics, as identified by local

and state data.

The action is designed to strengthen Tier | instruction and support early
intervention through the following components:

Program Essentials training for new teachers on the enVision Math
curriculum (K-8), including use of digital tools, differentiation features, and
embedded assessments;

Targeted RTI-focused professional development for Math Leads, RSP, and
SDC teachers to build capacity for early identification and tiered support
strategies;

Training for math leads and administrators in analyzing and applying
diagnostic (Momentum Math) and adaptive software (SuccessMaker) data
to inform personalized instruction;

Job-embedded coaching and lesson study cycles to support
implementation of effective instructional routines that promote math
discourse, conceptual fluency, and problem solving;

Vertical articulation of fluency expectations and the development of
collective site-based commitments to evidence-based instructional
practices.

To ensure equity, high-need sites and student groups will receive
additional release time and access to site-based coaching to build
collective teacher efficacy and instructional coherence.
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Action # Title Description Total Funds Contributing

This action is implemented LEA-wide to ensure that all students, especially
those from historically underserved groups, benefit from consistent, high-
quality math instruction.

Effectiveness will be measured using LCAP Metrics 2.2 (CAASPP Math
Performance), 2.10 (Local Assessment Data), and 2.12 (Staff and Student
Perception Surveys) to monitor progress and impact.

2.2 Math Personalized | Aligned with the implementation of the intended K-8 math curriculum and $212,454.00 No
Learning Software universal screening tools, this action provides a districtwide personalized
online math learning platform, SuccessMaker. The platform uses
diagnostic data to automatically deliver individualized instruction, adapting
in real-time to meet each student's unique needs.

SuccessMaker targets foundational math skills and provides intervention
and enrichment opportunities within the school day. This action is
principally directed toward unduplicated students (SED, EL, LTEL, Foster
Youth) who continue to perform below standard in math. SuccessMaker
ensures these students receive tailored, differentiated math practice to
accelerate growth and close achievement gaps identified on the CA
Dashboard.

Effectiveness is monitored through platform usage data (time-on-task,
skills mastered), diagnostic growth (Momentum Math and SuccessMaker
reports), and student achievement outcomes, with a focus on increasing
the percentage of students moving from "Does Not Meet" to
"Meets/Exceeds" standards.

2.3 | Next Generation This action supports professional development and coaching for K-8 $196,967.00 Yes
Science Standards | science teachers and administrators to fully implement the newly adopted
Teacher Training HMH Dimensions NGSS-aligned science curriculum. Training focuses on

identifying and applying the essential instructional practices from the
NGSS Framework, using Universal Design for Learning (UDL) strategies to
ensure inclusive access for all students.
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Action # Title Description Total Funds Contributing

Additionally, the district will continue to provide CAST Interim Assessment
training to all 5th and 8th grade science teachers, helping them align
instruction to assessment expectations and increase student performance.
Teachers will learn to design phenomenon-based lessons, incorporate
Science and Engineering Practices (SEPs), and scaffold instruction for
unduplicated students.

This initiative aims to improve student outcomes in science by increasing
teachers’ understanding of NGSS shifts, implementing equitable
instructional strategies, and strengthening readiness for the CAST
summative assessment.

Effectiveness will be measured through CAST interim participation, CAST
summative achievement data, teacher survey feedback, and classroom
observation evidence of NGSS-aligned practices.

24 Science This initiative expands student access to NGSS-aligned digital science $37,989.00 Yes
Supplemental simulations and virtual labs, modeled after tasks and item types
Software encountered on the California Science Test (CAST). It ensures that

students engage in interactive, real-world science investigations while
developing skills needed to demonstrate understanding of the Next
Generation Science Standards (NGSS).

Supplemental software, such as Gizmos, provides students with
opportunities to apply scientific reasoning, analyze data, and engage in
phenomena-based inquiry through an online platform. Additionally, the
platform includes STEM career connections to deepen students’
understanding of science applications in real-world contexts.

The action supports teacher collaboration and peer learning by integrating
digital simulations into instruction, helping students build independence
with online tools. It is designed to enhance formative assessment practices
and improve familiarity with the technology-enhanced items on the CAST
assessment.
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Action # Title Description Total Funds Contributing

Effectiveness will be measured through CAST summative data, platform
usage analytics, and teacher survey feedback on the integration of
simulations into NGSS instruction.

2.5 Makerspaces This initiative fosters collaboration among administrators, educators, and $75,000.00 Yes
library media technicians (LMTs) to establish and expand Makerspaces
and STEAM Labs at all K-8 school sites. These innovative spaces provide
students with opportunities to engage in the science and engineering
practices outlined in NGSS, as well as explore visual and performing arts
standards through hands-on, self-directed projects.

The expansion to STEAM Labs will align student experiences more closely
with NGSS performance expectations and CAST item types, emphasizing
engineering design, data analysis, and applied scientific inquiry. Visual and
media arts integration will encourage creative expression and problem-
solving skills necessary for real-world applications.

By encouraging exploration, critical thinking, and creativity, the initiative
aims to enhance academic achievement in science, math, visual arts, and
media arts, with a particular focus on increasing meaningful engagement
among unduplicated student groups (SED, EL, LTEL, Foster Youth).

Effectiveness will be measured through CAST Interim and summative
results, participation tracking in Makerspace/STEAM Lab activities, and
student and teacher feedback.

2.6 ELA/ELD This action enhances the professional development of TK-8 $812,933.00 Yes
Professional Administrators, English Language Arts (ELA/ELD) in Menifee Union School
Learning District. In collaboration with curriculum and instructional specialists,

professional learning systematically maps tiered instructional resources
aligned to essential grade-level standards identified through district
curriculum committees.
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Action # Title Description Total Funds Contributing

A major focus of this action is building collective teacher efficacy in close
reading practices anchored in vertical articulation of essential standards Rl
1 (cite textual evidence) and RI 2 (determine central idea/theme). Teachers
participate in professional learning and lesson study sessions to master the
Gradual Release of Responsibility (GRR) Model and structured
collaborative learning routines to promote equitable participation and
rigorous engagement for all students.

Instructional specialists support teachers in planning and delivering close
reading lessons, using the 3-Read strategy, explicit vocabulary instruction,
and scaffolded text-based discussions aligned to the California Common
Core Standards. Emphasis is placed on developing comprehension skills
and evidence-based writing, key to success on CAASPP and academic
writing across content areas.

To accelerate early literacy development, over 80 Kindergarten through
2nd grade educators are participating in LETRS (Language Essentials for
Teaching Reading and Spelling) training. This multi-year initiative builds
foundational reading skills—phonological awareness, phonics, fluency,
vocabulary, and comprehension—to ensure students reach reading
proficiency by third grade, including targeted supports for students at risk
of reading difficulties such as dyslexia.

In Grades 3-8, a districtwide writing initiative supports rubric calibration,
formative writing assessment development, and integration of Step Up to
Writing strategies, vertically aligning writing instruction to CAASPP
performance expectations. This action is implemented through a
distributed leadership model, with trained lead teachers serving as peer
coaches who support site PLCs, facilitate grade-level planning, and model
best practices during release days.

Effectiveness will be monitored through CAASPP ELA results, ELPAC
Scores, Reclassification rates, local formative assessment outcomes in
reading and writing, LETRS training completion rates, and feedback from
professional learning surveys.
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2.7 Tiered Reading This action invests in tiered literacy supports and universal access tools $146,875.00 Yes
Supports and designed to address reading gaps among unduplicated students (SED, EL,
Supplemental ELA LTEL, and Foster Youth).
software

Supplemental intervention programs grounded in the Science of Reading,
including SPIRE and Sound Sensible, are implemented to provide
intensive Tier Il and Tier Il phonics-based instruction for early readers and
struggling students. Funding supports educator training, high-quality
instructional materials, and a data platform for skill-based progress
monitoring to ensure instructional fidelity and evaluate student
achievement.

In addition, Lexia Core5 is deployed at targeted sites where unduplicated
student needs are greatest, providing personalized reading instruction in
phonics, vocabulary, comprehension, and fluency.

To ensure equitable access to all ELA curricular programs, Texthelp
Read&Write and Screencastify software tools are utilized across the
district. These tools support executive functioning, academic language
development, and communication skills through features such as text-to-
speech, speech-to-text, annotation, and scaffolded writing supports—
critical for English Learners and students with reading disabilities.

By providing research-based interventions, supplemental digital supports,
and universal design tools, this action ensures that all students, particularly
unduplicated students, have access to individualized reading supports
aligned with the Science of Reading.

Effectiveness will be measured through local assessment data, Lexia
usage reports, SPIRE and Sound Sensible progress monitoring, ELA
CAASPP scores, and teacher survey feedback.

2.8 English Language This action addresses the academic and language development needs of $201,489.00 Yes
Development English Learners (ELs) and Long-Term English Learners (LTELs) through
Supplemental a comprehensive system of supplemental software, targeted intervention
Software and curriculum, professional learning, and job-embedded coaching.
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Professional Supplemental software includes: Ellevation for teachers and administrators
Learning with to monitor English Learner progress, instructional supports, and

Coaching Support for reclassification processes, Lexia English and Rosetta Stone for students
ELs and LTELS and families to build foundational and academic English language skills

aligned with ELD standards and ELPAC task types.

To accelerate English language acquisition for LTELs scoring Level 1 or 2
on the ELPAC, iLit has been adopted as the Designated ELD curriculum.
iLit provides systematic language development, vocabulary acquisition,
and literacy supports essential for reclassification readiness.

Professional learning and job-embedded coaching expand administrators'
and teachers' capacity to deliver high-quality Designated and Integrated
ELD. Key elements include: Unpacking ELD standards and ELPAC task
types, Developing Integrated and Designated ELD instructional Look Fors,
Implementing EL Action Plans at each site, Conducting lesson studies and
classroom coaching to monitor curriculum fidelity.

This action is urgent based on the 2024 Menifee USD data:

49.7% of English Learners are making progress as measured by ELPAC,
Menifee’s Reclassification Rate stands at 8.2%,

LTELs demonstrated a -110.2 DFS in ELA on CAASPP.

These gaps highlight the immediate need for enhanced Designated ELD
instruction, systematic monitoring, and consistent coaching support.

Effectiveness will be measured by LCAP Metric 2.1: CAASPP ELA, LCAP
Metric 2.4: ELPAC Summative Proficiency Gains, LCAP Metric 2.5: Annual
Reclassification Rate Increase, iLit Progress Monitoring for LTELs scoring
Level 1-2, and educator surveys.

2.9 English Learner Data | This action guarantees district-level assistance in analyzing assessment $160,949.00 Yes
Services and protocols for ELPAC initial and summative assessments, ensuring the
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Action # Title

Coaching Supports
for English Learners
and Long Term
English Language
Learners

210 College and Career
Readiness

Description Total Funds

seamless maintenance of data in student information systems, and diligent
monitoring of the reclassification process and Reclassified Fluent English
Proficient (RFEP) monitoring. The aim is to enhance and refine services for
English Learners, Long-Term English Learners, as well as families and
staff engaged in providing direct support to English Learners. English
Learner staff provides training for families, staff, and educators on how to
analyze assessment data and utilize supplemental English Language
Development supports for English Learners, Long Term English Learners,
and their families.

This action expands equitable access to college and career readiness $12,000.00
opportunities with a specific focus on supporting unduplicated student

groups—English Learners, Foster Youth, and Socioeconomically

Disadvantaged students—who benefit from early exposure to goal-setting,

pathway planning, and future-focused instruction.

To support these outcomes, the action includes:

AVID implementation at Freedom Crest Elementary to build foundational
skills in critical thinking, organization, and student agency, with targeted
support for unduplicated students;

Exploration and pilot of college and career awareness software tools for
elementary and middle school students to promote early exploration of
college and career pathways, including those aligned with local CTE
opportunities;

Collaborative planning sessions for teachers and counselors to align
academic instruction with college and career readiness standards,
ensuring that early exposure is both inclusive and developmentally
appropriate.

Effectiveness will be monitored using student achievement metrics, AVID
program implementation data, and qualitative feedback from students,
teachers, and families.

2025-26 Local Control and Accountability Plan for Menifee Union School District

Contributing

Yes

Page 75 of 221



Action # Title Description Total Funds Contributing

2.11 |Technological This action supports the ongoing maintenance and upgrading of network $2,000,000.00 Yes
Devices and Network | infrastructure, the provision of 1:1 student devices (Chromebooks),
Connectivity ancillary equipment (headphones, chargers, hotspots as needed), and

instructional software essential for ensuring equitable access to
technology-enhanced learning experiences.

The initiative ensures that all students—especially unduplicated students
including Foster Youth, English Learners, and Socioeconomically
Disadvantaged students—have reliable access to devices and internet
connectivity required for daily instruction, assessments (CAASPP, ELPAC,
CAST), intervention programs, supplemental learning resources, and
family communication platforms.

Through the continuous availability of technology tools, students can
engage in diverse, personalized, and universally accessible learning
experiences. These tools foster critical academic skills, digital literacy, and
collaboration, and are essential for developing college- and career-ready
graduates. Reliable connectivity and device access ensure that all
learners, regardless of background or ability, can fully participate,
demonstrate achievement, and thrive within the educational environment.

Effectiveness is monitored through student achievement in ELA, math and
science, device-to-student ratios, network reliability metrics, and
educational partner feedback.

212 |Academic Each school site will receive supplemental funding to improve academic $147,327.00 Yes
Achievement Site outcomes in ELA, Math, Science, and ELD, with a specific focus on serving
Allocations unduplicated students—English Learners (ELs), Foster Youth (FY), and

Socioeconomically Disadvantaged (SED) students. According to 2024
California School Dashboard data, these student groups continue to
perform significantly below standard across academic indicators,
highlighting the need for targeted, site-level support.

Expenditures will be strategically planned through each school’s School
Plan for Student Achievement (SPSA) development process, in
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collaboration with School Site Councils. Site leadership teams will use local
needs assessments, disaggregated subgroup data, and EL program
reviews to determine high-impact services and interventions.

To ensure unduplicated students benefit from these allocations, school
sites may implement unique services such as:

Designated and integrated ELD supports, including the development of
collective commitments for instructional practices that promote language
development across content areas

Targeted academic interventions before, during, and after school tailored
to students performing below grade level

Universally designed instructional materials and strategies to ensure
access and engagement for students with diverse learning needs

Progress monitoring of English Learner goals and reclassification criteria,
aligned to site-level EL plans

Dedicated support staff or intervention teachers focused on supporting
Foster Youth and students with interrupted or unstable schooling

Collaborative teacher release time to design common formative
assessments, calibrate student work, and align instruction with CA
standards and ELPAC/CAASPP expectations

This LEA-wide approach supports flexible, site-specific implementation
while ensuring that supplemental funds are used to directly address the
achievement gaps of unduplicated student groups. The overarching goal is
to improve equitable access to grade-level instruction, close proficiency
gaps, and accelerate academic progress across all core content areas.

Effectiveness of this action will be monitored through CAASPP scores in
ELA and Math for unduplicated students, ELPAC performance and
reclassification rates for English Learners, CAST scores in Science at
Grades 5 and 8, and local assessment data tracked through site SPSAs.
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213 High-Dosage
Tutoring and
Summer Learning
Academy

Description Total Funds

This action provides year-round, structured learning recovery supports $822,238.00
through high-dosage tutoring and a 5-week Summer Learning Academy,
specifically targeting the needs of Foster Youth, Socio-economically
Disadvantaged, English Learners, Long-Term English Learners (LTELS)
and Students with Disabilities. High-dosage tutoring, delivered by
credentialed teachers and trained paraeducators, is offered after school,
on Saturdays, and during intersession periods, with a focus on
strengthening foundational skills in English Language Arts (ELA),
mathematics, and social-emotional learning (SEL). Instruction is
personalized based on diagnostic and formative assessment data,
including CAASPP, ELPAC, CAST, and SuccessMaker results. The
Summer Learning Academy extends these supports by providing a
structured 5-week program centered on literacy, numeracy, and SEL
development, aligned to individual student IEP goals. Students receive
access to intervention materials such as SPIRE kits, Chromebooks, and
iPads to enhance engagement and accessibility.

This action is funded through a combination of LCFF in the amount of
$25,000.00 and Learning Recovery Emergency Block Grant (LREBG) in
the amount of $797,238.00.

Research from the Annenberg Institute and the National Bureau of
Economic Research (NBER) shows that high-dosage tutoring conducted
three or more times per week leads to significant improvements in literacy
and math outcomes. Additionally, studies from the RAND Corporation
demonstrate that structured summer learning programs are effective in
preventing academic regression and accelerating academic growth,
particularly for students with disabilities and those performing below grade
level.

Effectiveness of this action will be measured by monitoring tutoring session
attendance and participation rates, summer program attendance rates,
pre- and post-assessment gains in ELA and Math, growth in CAASPP
ELA/Math Distance from Standard (DFS) scores, ELPAC Summative
growth for LTELs, and rates of IEP goal attainment.
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Action # Title Description Total Funds Contributing

2.14 ' Reduced Student- Based on LREBG needs assessment data identifying significant academic $1,100,000.00 No
Staff Ratios in and engagement challenges for Students with Disabilities (SWD), Menifee
Special Education Union School District will implement LREBG Action 2.14 to reduce student-

to-staff ratios in RSP and SDC classrooms in the amount of 1,100,000.00.
LREBG data revealed that SWD scored an average of -102.3 Distance
from Standard (DFS) in Math and experienced chronic absenteeism rates
exceeding 20% at multiple sites. To address these needs, the district will
increase paraeducator staffing to ensure smaller group sizes, allowing for
more targeted small-group math and ELA interventions, consistent IEP
accommodation support, and increased access to inclusive core content
instruction. This action supports the Multi-Tiered System of Support
(MTSS) by strengthening Tier | and Tier Il instruction for SWD.
Effectiveness will be monitored through CAASPP Math and ELA DFS
growth, RTI Tier | and Il intervention data, and paraeducator staffing
reports. Research by Blatchford et al. (2007) and the National Center for
Education Evaluation demonstrates that reduced student-to-staff ratios
significantly improve individualized instruction, increase student
engagement, and result in higher academic achievement for students with
disabilities.
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Goals and Actions

Goal
Goal # Description Type of Goal
3 Menifee Union School District will ensure alignment of all district systems and structures within a Broad Goal

Multi-Tiered System of Support.

State Priorities addressed by this goal.

Priority 1: Basic (Conditions of Learning)

Priority 2: State Standards (Conditions of Learning)
Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 5: Pupil Engagement (Engagement)
Priority 6: School Climate (Engagement)

Priority 7: Course Access (Conditions of Learning)
Priority 8: Other Pupil Outcomes (Pupil Outcomes)

An explanation of why the LEA has developed this goal.

Menifee Union School District is committed to ensuring alignment of systems and structures within a Multi-Tiered System of Support (MTSS)
framework to meet the diverse academic and behavioral needs of all students. This goal is grounded in a comprehensive needs analysis and
educational partner input, which identified disparities in student performance and access to tiered supports, particularly among Students with
Disabilities (SWD), English Learners, and socioeconomically disadvantaged students.

To address these needs, the district has fully implemented universal screeners and diagnostic assessments in reading and math, aligned
with the science of reading and principles of early intervention. These tools enable timely identification of student needs and inform targeted
instructional supports.

The district’s Professional Learning Communities (PLCs), supported by data platforms such as FastBridge, SAVVAS Momentum,
SuccessMaker, and Otus, engage in collaborative analysis of assessment data to refine instruction. A key focus of professional learning
under this goal is the implementation of Teacher Clarity strategies to develop coherence around teaching grade-level essential standards.
Through ongoing training and collaborative planning, educators are aligning learning intentions, success criteria, and formative assessments
to ensure students clearly understand what they are expected to learn and how to demonstrate success.

By leveraging technology, refining intervention systems, and expanding educator capacity through focused professional learning, this goal
aims to close equity gaps, improve student outcomes, and ensure consistent, high-quality instructional support across all schools.
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Measuring and Reporting Results

Metric # Metric Baseline Year 1 Outcome | Year 2 Outcome UEipE! ol VERr &) | GUmEr lefer_ence
Outcome from Baseline
3.1 |Universal Screener, No universal screening |Winter 2025 Universal No baseline
Reading tool was available 2023- Screening, available in 23-24.
24 Kinder Reading (2028-

All Students

earlyReading
English: 47%

1st Grade
earlyReading
English: 48%

2nd Grade
aReasing: 57%

3rd Grade
aReading: 57%

4th Grade
aReading: 47%

5th Grade
aREading: 47%

6th: Grade
aReading: 52%

7th Grade
aREading: 44%

8th Grade
aReading: 46%

29): 75% of MUSD
students will meet
or exceed end of
year learning goals
(measured by Rate
of Improvement
growth)

3.2

Universal Screener,
Math

No universal screening
tool was available 2023-
24

Winter 2025

Kinder: 24.1%

Universal
Screening, Math
(2027-28): 75% of

No baseline
available in 23-24.
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Target for Year 3

Current Difference

Metric # Metric Baseline Year 1 Outcome = Year 2 Outcome :
Outcome from Baseline
All Students MUSD students
1st Grade: 46.9% will meet or
exceed end of year
2nd Grade: 48.1% learning goals
(measured by Rate
3rd Grade: 59.2% of Improvement
growth)
4th Grade: 37.3%
5th Grade: 30.7%
6th: Grade: 38.5%
7th Grade: 28.3%
3.3 | Otus Common Number of Teacher and |May 2025 Number of Current Difference:

Formative Assessment
Usage rate

Teachers & students

Student Logins (May
2024)

Teacher Logins: 473
Student Logins: 6,878

Teacher Logins:
228

Student Logins:
6,496

Teacher and
Student Logins
(May 2026)

Teacher Logins:
662

Student Logins:
9,629

Teacher Logins:
245 decrease

Student Logins:
382 decrease

3.4

PLC Professional
Development: Global PD

This platform was not
available in 2023-24.

19% of
administrators and
educators are
utilizing the Global
PD platform.

Percentage of
teachers
accessing the
Global
Professional
Development
Platform (2027-
28): 75%

No baseline data
available in 23-24.
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Metric #

Metric

Baseline

Year 1 Outcome

Year 2 Outcome

Target for Year 3

Current Difference

Outcome from Baseline
3.5 |ELLevation English 94% of participating 96% of Percentage of Current Difference:
Learner Data and educators have logged | participating Teacher and

Instructional Strategies
Platform

onto the platform

37 English Learner
Strategy Modules are
currently in progress by
24 participating
educators and
administrators

6% percentage of
educators and
administrators
accessing professional
development platform

prinipcals and
educators have
logged onto the
platform.

64 English Learner
Strategy Modules
are currently in
progress by 41
participating
educators and
administrators.

8% of educators
and administrators
are utilizing
Ellevation
Professional
Development
Platform.

Administrator
Logins (May 2026)

100%

Percentage of
teachers
accessing the
Global
Professional
Development
Platform (2027-
28): 75%

2% increase of
participating
principals and
educators have
logged onto the
platform.

27 more English
Learner Strategy
Modules are
currently in
progress by 17
more participating
educators and
administrators.
2% increase of
educators and
administrators are
utilizing

Ellevation
Professional

Goal Analysis [2024-25]

An analysis of how this goal was carried out in the previous year.
A description of overall implementation, including any substantive differences in planned actions and actual implementation of these actions,
and any relevant challenges and successes experienced with implementation.

In 2024-25, Menifee Union School District made substantial progress implementing Goal 3: ensuring alignment of all district systems and
structures within a Multi-Tiered System of Support (MTSS). All actions were either fully or substantially implemented, demonstrating strong
fidelity to the original plan and districtwide commitment to equity, early intervention, and instructional coherence with Teacher Clarity and
PLC processes.

Universal Screeners and Diagnostic Assessments (Action 3.01):
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FastBridge (reading) and SAVVAS Momentum (math) screeners were administered districtwide in fall, winter, and spring. Data supported
early identification of students for Tier Il and Tier Ill interventions.

Professional Learning Communities (PLCs) (Action 3.02):
All educators and site leaders participated in three Teacher Clarity modules. The District Teacher Clarity Team completed the full training
sequence and met monthly to progress monitor implementation of Teacher Clarity commitments across all sites.

Assessment Systems and MTSS Data Platform (Otus) (Action 3.03):

Use of the data and assessment platform continued across all sites and supported common formative assessment development and data-
informed instructional planning, with 228 teacher logins and 6,496 student logins. However, login rates decreased for both teachers and
students.

MTSS District Leadership Team (DLT) (Action 3.04):
The district held quarterly MTSS DLT meetings and monthly site leadership sessions. These sessions were used to review student outcome
data, refine site MTSS practices, and inform LCAP/SPSA planning.

OpenGov (Action 3.05):
This platform was discontinued due to redundancy with other systems and was not implemented.

Districtwide Professional Learning (Action 3.06):

Professional learning focused on Teacher Clarity, SAVVAS enVision Math program activation, and FastBridge Screener and Diagnostic
(reading) training. Initial training was delivered districtwide through two professional development days, including a beginning-of-the-year
convocation and keynote speakers, to launch the year with a focus on deeper MTSS implementation.

Device, Network, and Digital Curriculum Support (Action 3.07):
Technology staff ensured uninterrupted access to student devices, core curricular programs, intervention programs, and assessment
platforms to support MTSS implementation.

Director of Curriculum and Instruction & Support Staff (Action 3.08):
This team led curriculum pilots and rollouts, MTSS system monitoring, LETRS training, professional learning and job-embedded coaching in
math, English Language Arts, and science, facilitated new teacher induction and training, and aligned LCAP/SPSA planning processes.

Intervention Specialists and Site Intervention Facilitators (Action 3.09):

Intervention Facilitators were assigned to all sites to support academic interventions. One Intervention Specialist and one Behavior Specialist
were assigned to support educators by referral across all school sites. While services were implemented, occasional staffing vacancies
limited full use of funds.

Instructional Content Leads (Action 3.10):
ELA and NGSS content leads facilitated alignment and analysis of Common Formative Assessments (CFAs)—collaboratively developed
assessments used by PLC teams to measure student understanding of essential standards and guide timely instructional adjustments. They
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also supported supplemental instructional program implementation for ELA/ELD and NGSS. Their efforts expanded CAST interim
assessment participation and CFA use across PLCs.

New Teacher Induction and Academy (Action 3.11):
Monthly sessions were held to support classroom management and MTSS-aligned instruction. Participation was slightly below budget
projections due to fewer new hires.

Curriculum and Instruction Warehouse and Accounting Technicians (Action 3.12):
Warehouse and finance staff ensured timely delivery and tracking of adopted instructional materials, MTSS implementation resources,
budget monitoring, progress monitoring, and compliance documentation.

Student Success Services Director and Support Staff (Action 3.13):
This team coordinated attendance and behavior supports, contributing to improved implementation of tiered systems and reduced chronic
absenteeism.

Director of Continuous Improvement and Accountability (Action 3.14):
Led assessment implementation and progress monitoring aligned to LCAP metrics, Teacher Clarity, and PLC professional learning.
Supported CAASPP interim expansion and ensured fidelity in universal screener implementation.

Multi-Tiered System of Support Site Allocations (Action 3.15):

Site-level funding was distributed to align MTSS strategies with SPSA goals across all school sites. Many sites used the funds to support
data chats to advance student mastery of essential standards, monitor progress in English Learner Site Plans, and create common formative
assessments.

Instructional Specialists (Action 3.16):

One elementary Instructional Specialist supported job-embedded coaching and lesson study for all 2nd—5th grade math teachers. A vacancy
for a middle school Math Instructional Specialist remained unfilled; however, coaching support was provided by a contracted SAVVAS
specialist. The middle school ELA Instructional Specialist supported all middle school ELA teachers with strategies and tools for teaching
structured writing within StudySync and supplemental resources, and worked with site-based teams to develop collective commitments for
writing instruction across content areas. All three Instructional Specialists supported 7 school sites and sixty-six teachers in developing close
reading protocols using a gradual release model.

Menifee Union School District has built a strong foundation for systemic MTSS implementation by scaling screening systems, PLC training,
data platform usage, and professional learnign with job-embedded coaching to advance inclusive instructional practices. Educational partner
and student feedback reinforce the need to refine Tier Il and Il systems, deepen site leadership development, and ensure more consistent
implementation across all school sites.
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An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

During the 2024-25 implementation of Goal 3, material differences emerged between planned and actual expenditures across key actions.
These differences were due to adjustments in implementation needs, staffing vacancies, and variations in site-level engagement with
budgeted activities.

Universal Screeners and Diagnostic Assessments (Action 3.01):
Increased expenditures were necessary to fund professional learning and facilitate screening in kindergarten classrooms, as well as to
accommodate unanticipated costs related to the FastBridge K-2 screener and required headphones for implementation.

Intervention Specialists and Site Intervention Facilitators (Action 3.09):
This action underspent largely due to staffing vacancies that occurred over the course of the school year, affecting full implementation of
intervention support.

Instructional Specialists (Action 3.16):
This action also underspent due to staffing vacancies that limited the delivery of job-embedded coaching and support throughout the year.

These variances illustrate the dynamic nature of staffing and implementation logistics. The district continues to monitor and adjust allocations
in real time to ensure alignment with actual needs and maintain effective delivery of MTSS-aligned services and supports.

A description of the effectiveness or ineffectiveness of the specific actions to date in making progress toward the goal.

Menifee Union School District has made substantial progress toward Goal 3 of ensuring alignment of all district systems and structures within
a Multi-Tiered System of Support (MTSS). Most actions were fully implemented, resulting in improvements in early identification, data-
informed instructional practices, professional learning systems, and equitable support across student groups.

Universal screeners and diagnostics (Action 3.1) were fully implemented across all grade levels. Math benchmark gains ranged from 5.5% to
31%, while reading progress was more modest and varied (44%-57% at benchmark). These outcomes are reflected in Fall to Winter growth
data (Metrics 3.1 and 3.2), demonstrating effectiveness in identifying students at risk and guiding timely intervention.

Professional Learning Communities and Teacher Clarity (Action 3.2) were highly effective. All educators completed three modules, and
principal surveys showed PLC development growth from Stage 4 to Stage 6. Global PD participation reached 19%, strengthening coherence
in instructional planning (Metrics 3.4 and 3.5).

The OTUS assessment platform (Action 3.3) showed mixed effectiveness. Over 4,800 common formative assessments were administered,
but teacher and student login rates were lower than anticipated, limiting the platform's full potential (Metric 3.3).
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MTSS District and Site Leadership Teams (Action 3.4) supported regular data analysis and progress monitoring through High Reliability
Schools inventories. Notable improvements were seen in attendance, with chronic absenteeism reduced by 8.7% (Metric 1.1), positive
attendance increasing by 1.5% (Metric 1.2) and the English Learner Progress Indicator increased by 7.1% (Metric 2.4). School climate
improvements were reflected in Panorama survey results (Metrics 1.6—-1.12).

OpenGov (Action 3.5) was discontinued due to redundancy and did not contribute to MTSS effectiveness. Resources were redirected to
more impactful data systems.

Districtwide Professional Learning (Action 3.6) was fully implemented. Over 90% of participants rated sessions as highly effective.
Professional learning supported the implementation of Teacher Clarity strategies, specifically focusing on developing and posting clear
learning intentions and success criteria to strengthen Tier | instruction across all grade levels. Instructional walkthroughs confirmed alignment
to these practices and broader inclusive instructional strategies.

Technology infrastructure support (Action 3.7) was sustained districtwide, ensuring 1:1 device access. This supported use of Momentum
Math and FastBridge screeners, contributing to progress monitoring across all grade levels (Metrics 3.1 and 3.2).

The Director of Curriculum and Instruction and support staff (Action 3.8) led curriculum adoption, new math curriculum rollout with
professional learning and job-embedded coaching, LETRS implementation and job-embedded coaching for close reading, and alignment of
LCAP/SPSA plans. These efforts drove progress in core content areas and data-informed planning (Metrics 2.1-2.4, 3.1-3.2).

Intervention Specialists and Site Intervention Facilitators (Action 3.9) delivered academic and behavioral interventions at all sites. All IFs were
trained in ELPAC, supporting language development and contributing to benchmark gains (Metrics 3.1 and 3.2).

Instructional Content Leads (Action 3.10) advanced alignment of curriculum, CFA development, and intervention planning. CAST interim
participation expanded by 27%, demonstrating improved assessment literacy (Metrics 2.1 and 2.4, 3.1-3.2).

New Teacher Induction and Academy (Action 3.11) was consistently attended, with new teachers reporting strong support. Student growth in
classrooms led by new teachers was reflected in screener and diagnostic performance (Metric 3.1).

Curriculum and Instruction Warehouse staff (Action 3.12) ensured timely distribution of materials and compliance with textbook sufficiency
requirements.

The Student Success Services Director and staff (Action 3.13) supported site attendance teams, implemented tiered behavioral systems,
contributing to the 8.7% reduction in chronic absenteeism and increased positive attendance by 1.5% (Metrics 1.1 and 1.2). School
connectedness improved as indicated in Panorama survey feedback (Metrics 1.6—1.12).

The Director of Continuous Improvement (Action 3.14) ensured districtwide screener and diagnostics, MTSS assessmet platform

implementation, increased engagement in School Climate and Culture Survey, increased ELPAC teacher participation, led PLC and Teacher
Clarity intiatives, and CAASPP and ELPAC interim assessment expansion (Metrics 3.1-3.3).
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MTSS Site Allocations (Action 3.15) had partial effectiveness. While some teacher teams used funds to support formative assessment
development and PLC facilitation, only 35% of sites used their full allocation. OTUS usage remained limited (Metric 3.3), though Ellevation
platform usage for English Learner supports increased (Metric 3.5), contributing to districtwide ELPAC proficiency gains (Metric 2.4).

Instructional Specialists (Action 3.16) supported job-embedded coaching for 2nd—5th grade math teachers, middle school ELA/HSS, and 66
elementary ELA teachers. Over 85% of participants reported significant impact on instructional confidence and student outcomes (Metrics
2.1,3.1,and 3.2).

Goal 3 implementation has strengthened Menifee Union School District's MTSS infrastructure, data and assessment systems, and the
capacity for early intervention. The district’s focus on professional learning, leadership development, and equitable support for all students
has contributed to measurable improvements. Continued work will focus on reading growth, subgroup equity, and deeper site-based MTSS
execution to support sustained student achievement.

A description of any changes made to the planned goal, metrics, target outcomes, or actions for the coming year that resulted from reflections
on prior practice.

Based on a comprehensive review of 2024-25 implementation data, educational partner input, and MTSS District Leadership Team
feedback, Menifee Union School District made targeted refinements to Goal 3 actions for 2025-26 to deepen system alignment and support
for unduplicated students. Key adjustments stemmed from districtwide reflections on implementation fidelity, student outcome trends, budget
utilization, and the effectiveness of site-level MTSS practices.

Action 3.01 Universal Screeners was expanded in response to early literacy data and feedback from primary grade educators. Additional
funding was allocated for the implementation of a Reading Difficulties Risk Screener, the purchase of K-2 student headphones, and
increased professional learning to improve data-informed instructional planning. This adjustment builds on observed benchmark growth in
math and the need to accelerate reading outcomes, particularly in grades where midyear performance declined.

Action 3.02 PLCs and Teacher Clarity and Action 3.03 Otus Platform were enhanced to address site variability in using assessment data to
inform instruction. PLC participation data and Otus login metrics revealed inconsistent engagement across schools. The district will continue
to provide professional learning, extra duty time, and system guidance to ensure the effective use of data tools and deeper alignment with
essential standards.

Action 3.03 Assessment Systems and MTSS Data Platform will now include funding to support a Report Card Committee tasked with
analyzing and improving the district’s report cards to ensure alignment with grade-level standards and parent communication needs.

Action 3.05 OpenGov was discontinued and removed from the plan. Funding was reallocated to higher-impact MTSS actions, including those
that enhance data transparency and progress monitoring within Otus and site leadership structures.
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To support accurate monitoring and evaluation of implementation, LCAP metrics for universal screeners, Otus usage, and Global PD
participation were also updated. These refinements respond directly to identified implementation gaps, educational partner
recommendations, metric trends, and effectiveness data from the prior year.

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update

Table.
Actions
Action # Title
3.1 Universal Screeners
and Diagnostic
Assessments
3.2 Professional

Learning
Communities

Description Total Funds

Menifee Union School District will continue implementing universal $455,756.00
screening and diagnostic assessments aligned with the science of reading
and mathematics. This includes the ongoing use of FastBridge Reading
and Momentum Math screeners and diagnostics to monitor foundational
reading skills, oral reading fluency, literal comprehension, and key math
concepts. These tools allow early identification of students at risk, including
those exhibiting characteristics of dyslexia and numeracy gaps. The action
integrates regular administration, progress monitoring, professional
development for teachers, data-informed instructional planning, and the
provision of Tier 2 and Tier 3 supports to improve student outcomes across
all grade spans. Emphasis will be placed on continued professional
learning to increase fidelity of intervention, equity of access, and consistent
districtwide data use practices. Effectiveness of this action will be
monitored by student achievement in ELA and math (LCAP Metrics 2.1-
2.2,3.1-3.2)

Menifee Union School District will continue to strengthen Professional $199,694.00
Learning Communities (PLCs) across all sites by providing systematic

training in Teacher Clarity practices and evidence-based PLC processes.

This action supports administrators and educators in effectively using

student achievement data, including data from universal screeners,

diagnostics, and common formative assessments, to plan instruction,

target interventions, and monitor progress toward essential standards.

Teachers engage in ongoing professional development through Global PD,

site-level collaboration, and district coaching support to build collective

efficacy and drive continuous improvement.
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Action # Title Description Total Funds Contributing

The action specifically focuses on improving instructional decision-making
for unduplicated students by ensuring data analysis leads to timely,
targeted academic and behavioral supports within a Multi-Tiered System of
Support (MTSS) framework. Effectiveness of this action will be monitored
by PLC Stage of Implementation Surveys and particupation in PLC
professional learning platforms (LCAP Metrics 3.4-3.5) and student
achievement (LCAP Metrics 2.1-2.3, 2.4-2.5).

3.3 | Assessment Systems Menifee Union School District will continue to implement and expand $228,808.00 Yes
and MTSS Data access to Otus as the districtwide online data and assessment platform
Platform supporting Professional Learning Communities (PLCs), Multi-Tiered

System of Support (MTSS) processes, and instructional decision-making.
Through Otus, educators can develop common formative assessments,
analyze multiple measures of student performance, and monitor student
progress over time.

This platform is essential for collaborative data analysis during PLC
meetings, intervention planning, and progress monitoring to ensure
students meet essential grade-level standards. The district also provides
professional development on using Otus effectively, including integrating
assessment, progress monitoring, and personalized instructional supports.
Effectiveness of this action will be monitored by usage metrics (LCAP
Metric 3.3) and and student achievement (LCAP Metrics 2.1-2.3, 2.4-2.5).

3.4 MTSS District Menifee Union School District will continue to facilitate the work of the $234,091.00 Yes
Leadership Team MTSS District Leadership Team (DLT) to refine and strengthen Multi-
(DLT) Tiered System of Support (MTSS) implementation across all schools. This

action supports districtwide needs analysis, collaborative leadership, and
alignment of site-based MTSS practices to ensure academic, behavioral,
and social-emotional supports are provided systematically.

Site leadership teams meet monthly to review student achievement,
attendance, discipline, and climate data to design and adjust schoolwide
and targeted interventions. The MTSS DLT also reviews districtwide data,
identifies trends, and develops district-level strategies for continuous
improvement.
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Action # Title Description Total Funds Contributing

Menifee Union School District will use LREBG funds in the amount of
$100,000 to expand the capacity of the District Leadership Team (DLT) to
deliver a coherent Multi-Tiered System of Support (MTSS) that ensures
access to grade-level curriculum for Students with Disabilities (SWD).
Funding will support the development of tiered instructional resources,
alignment of Tier |, Il, and IIl interventions with IEP goals, and expansion of
MTSS-aligned academic and behavioral assessments. Progress
monitoring tools will be implemented consistently across sites to evaluate
intervention fidelity, identify gaps in student progress, and inform
instructional decision-making in real time. The DLT will facilitate data-
based problem-solving cycles and guide site teams in using disaggregated
data to drive targeted supports.

Research Basis:

Research from the National Center on Intensive Intervention and OSEP
indicates that MTSS frameworks are most effective when paired with
regular progress monitoring, which increases student achievement in ELA
and Math and ensures equitable access to appropriate interventions for
SWD (Fuchs & Fuchs, 2006; NCII, 2021). Progress monitoring is also
identified by the Council for Exceptional Children as a high-leverage
practice for special education.

LCAP Metrics to Monitor Impact:
Metric 1.1 Chronic Absenteeim and Metric 1.3 Suspension

Metric 2.1 CAASPP ELA Metric 2.2 Math and Metric 2.4 English Learner
Progress Indicator (ELPI)

Metric 2.14: % of SWD enrolled in advanced coursework

Metric 3.1-3.2: Implementation of tiered supports measured through
progress on screeners and diagnostics
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Action # Title
3.5 Open Gov

3.6 Districtwide
Professional
Learning

Description Total Funds

The OpenGov platform, previously identified as a tool for budget $0.00
transparency and stakeholder access to fiscal data, was discontinued in
2024-25.

Menifee Union School District will continue to provide districtwide $2,216,219.00
professional learning focused on strengthening Tier 1 instruction,

improving the reliability of Professional Learning Communities (PLCs),

supporting MTSS implementation, and aligning instruction to essential

standards.

Professional development opportunities include districtwide PD days
advancing implementation of Teacher Clarity modules, after-school
sessions, and site coaching, with a focus on data-driven and inclusive
instructional practices (Universal Design), trauma-informed practices, and
inclusive co-teaching strategies. These efforts directly address academic
achievement, attendance, and school climate priorities identified in local
and state data for unduplicated students.

Using Learning Recovery Emergency Block Grant (LREBG) funding in the
amount of $135,000.00, Menifee Union School District will implement a
districtwide professional learning series to strengthen the capacity of all
special education staff—including RSP, SDC, and paraeducators—in
fostering safe, inclusive, and engaging learning environments. The training
will be grounded in a trauma-informed, multi-tiered system of support
(MTSS) and focus on proactive behavior management and student
engagement strategies.

Key components include:

Pro-ACT (Professional Assault Crisis Training): A research-aligned
program that trains staff to identify early signs of escalation, apply de-
escalation strategies, and reduce the use of restraint or exclusionary
discipline practices through trauma-informed and person-centered
approaches.
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Universal Design for Learning (UDL): Strategies to ensure meaningful
academic access for unduplicated students, including those with
disabilities.

Behavioral Intervention System (BIS) Coaching: Site-based coaching to
support the implementation of consistent Tier | and Il positive behavior
supports.

These strategies collectively aim to reduce suspensions, improve
attendance, and enhance students' emotional and academic
engagement—especially for students with disabilities. Implementation will
be led by certified trainers and aligned with LCAP Goal 3 to ensure
coherence across general and special education settings.

Research Foundation:

The Pro-ACT model reflects evidence-based practices in trauma-informed
care and behavior de-escalation. Research by Sugai & Horner (2009),
Bradshaw et al. (2012), and Brunzell et al. (2016) affirms that proactive
behavior supports and trauma-informed environments improve student
engagement, decrease suspensions, and enhance school climate. Data
from SELPAs implementing Pro-ACT report reductions in crisis incidents
and increased staff confidence.

LCAP Metrics to Monitor Impact:
Metric 1.1: Chronic Absenteeism Rate for Students with Disabilities

Metric 1.3: Suspension Rate for Students with Disabilities

Metrics 2.1 & 2.2: CAASPP Distance from Standard (DFS) in ELA and
Math

Metrics 3.1-3.2: Universal Screeners and Diagnostics student growth data
in ELA and Math

Metrics 3.3-3.5: Data and Professional Learning Platform usage
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3.7 | Device, Network, and Menifee Union School District will maintain the Technology Coordinator, $1,265,716.00 Yes
Digital Curriculum Network Engineer, Tech Support Analysts, Technology Aides, and Student
Support Staff Information Systems Specialists to support the integration of technology

across all schools.

This action ensures that students and educators have reliable access to
digital curriculum resources, online assessments, data systems (such as
Otus), and intervention platforms critical to Tier 1, Tier 2, and Tier 3
supports within a Multi-Tiered System of Support (MTSS). Staff also
support device management (Chromebooks, iPads), internet access, and
troubleshooting to minimize instructional disruptions.

By ensuring consistent technology infrastructure, the district strengthens
equitable access to learning tools and facilitates real-time data analysis,
essential for supporting the academic achievement of all students,
particularly unduplicated pupils.

Effectiveness of this action will be monitored by Technology support
request response times and resolution rates, Device-to-student ratios,
platform usage rates (LCAP Metric 3.3), and student achievement (LCAP
Metrics 2.1-2.5 and 3.1-3.2).

3.8 Director of Menifee Union School District will maintain the Director of Curriculum and $331,404.00 Yes
Curriculum and Instruction and classified support staff to oversee implementation of the
Instruction & Special | intended curriculum, MTSS structures, and alignment of instructional
Programs and practices with the Local Control and Accountability Plan (LCAP) and
Support Staff Student Plan for Student Achievement (SPSA).

This action supports districtwide efforts to ensure curriculum adoption
fidelity, coordinate job-embedded professional development, lead
instructional specialist work, monitor screeners and diagnostics, and
facilitate continuous improvement cycles using multiple measures of
student achievement. Effectiveness of this action will be monitored by
student achievement data (LCAP Metrics 2.1-2.5 and 3.1-3.2), Local
Indicators (LCAP Metrics 2.7 and 2.10), usage of data and professional
learning platforms (LCAP Metrics 3.3-3.5) and professional learning
surveys.
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3.9 | Intervention Menifee Union School District will maintain District Intervention Specialists $1,351,347.00 Yes
Specialists and Site | and Site Intervention Facilitators to provide academic and behavioral
Intervention supports within the Multi-Tiered System of Support (MTSS) framework.
Facilitators These specialists work alongside site leadership teams, PLCs, and

classroom teachers to deliver tiered interventions, support the
administration of universal screeners and diagnostics, assist with English
Learner assessment and reclassification processes, and promote early
identification of students requiring additional support.

A focus is placed on meeting the specific academic, language
development, and social-emotional needs of unduplicated pupils, ensuring
more equitable access to high-quality intervention services districtwide.
Effectiveness of this action will be monitored by student achievement data
(LCAP Metrics 2.1-2.5 and 3.1-3.2) and student engagement (LCAP
Metrics 1.1-1.3).

3.10 Instructional Content |Menifee Union School District will continue to support the work of $81,950.00 Yes

Leads Instructional Content Leads across core content areas ELA/ELD, Math,
History/Social Science, and NGSS Science. Instructional Content Leads
collaborate with site administrators, district instructional specialists, and
grade-level teams to ensure the effective implementation of a guaranteed
and viable curriculum based on essential standards. Leads facilitate
alignment of curriculum maps, development of common formative
assessments, instructional planning for Tier 1 and Tier 2 supports, and the
integration of Universal Design for Learning (UDL) practices.
This action particularly emphasizes addressing the needs of unduplicated
students by enhancing instructional consistency, access to rigorous core
instruction, and timely interventions across all school sites. This approach
relies on research-based practices such as collective teacher efficacy and
a distributed leadership model. Effectiveness of this action will be
monitored by student achievement growth (LCAP Metrics 2.1-2.5 and 3.1-
3.2) and use of common formative assessments in PLCs and data-driven
instructional adjustments (LCAP Metrics 3.3 and 3.5).
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3.11 New Teacher Menifee Union School District will continue to provide comprehensive
Induction and support to new certificated and classified staff through the New Teacher
Professional Induction Program and Professional Learning Academy.

Learning Academy New teachers participate in structured orientation sessions, monthly New
Teacher Academy meetings, and job-embedded support focused on
classroom management, instructional strategies, curriculum
implementation, and MTSS alignment. Additionally, induction participants
are paired with trained mentors to ensure personalized support throughout
the two-year process.

This action ensures that new educators are fully prepared to deliver
rigorous, differentiated, and inclusive instruction aligned with district goals,
with a strong focus on meeting the academic and social-emotional needs
of unduplicated students. Effectiveness of this action will be monitored by
participation rates, student achievement (LCAP Metrics 2.1-2.5 and 3.1-
3.2), and educator surveys.

3.12 | Curriculum and Menifee Union School District will continue to maintain Warehouse
Instruction Technicians and an Accounting Technician to support the management,
Warehouse and distribution, and tracking of curriculum materials, library resources, and
Accounting instructional supplies.

Technicians This action ensures that all students, particularly unduplicated students,

have timely access to high-quality instructional materials aligned to
adopted curriculum standards. Warehouse staff manage inventory for
curricular adoptions, distribute supplemental materials to support MTSS
and intervention programs, and enhance library engagement resources.
The Accounting Technician ensures fiscal accountability and supports
procurement and tracking processes that prioritize student needs.
Effectiveness will be measured by Local Indicators (LCAP Metrics 2.7 and
2.10), student achievement (LCAP Metrics 2.1-2.5 and 3.1-3.2) and
educational partner surveys.

3.13 | Student Success Menifee Union School District will continue to maintain the Student
Services Director Success Services Director and support staff to coordinate and oversee the
and Support Staff
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district's Multi-Tiered System of Support (MTSS) focused on student
attendance, engagement, behavior, and social-emotional well-being.

The Director leads initiatives to reduce chronic absenteeism and
suspension rates, implements systems for positive behavior support, and
coordinates interventions across academic, behavioral, and mental health
domains. Staff support includes attendance clerks, community liaisons,
counselors, and social workers, all of whom work collaboratively to remove
barriers to student success.

This action places a strong emphasis on supporting unduplicated students
by providing proactive, data-informed interventions designed to improve
student outcomes and foster a safe, supportive learning environment.
Effectiveness will be monitored by chronic absenteeism and suspension
rates (LCAP Metrics 1.1-1.3), participation rates in tiered support services,
School climate survey results (LCAP Metrics 1.6-1.12) and educator
reflection surveys.

3.14 | Director of Menifee Union School District will continue to maintain the Director of $249,786.00 Yes
Continuous Continuous Improvement and Accountability to lead districtwide efforts in
Improvement and assessment system implementation, progress monitoring, goal setting, and
Accountability program evaluation.

The Director provides technical assistance to sites, coordinates
professional learning around data-driven decision-making, and ensures
systematic tracking of academic achievement, attendance, engagement,
and intervention effectiveness, with a strong focus on addressing
disparities for unduplicated students.

Key responsibilities include leadership in deploying and monitoring
universal screeners and diagnostic assessments, supporting the effective
use of the Otus assessment platform, overseeing LCAP metrics, and
fostering continuous improvement processes across the district.
Effectivenss of this action will be monitored by student achievement
outcomes (LCAP Metrics 2.1-2.5 and 3.1-3.2), implementation fidelity of
screeners, diagnostics, and assessment platform usage (LCAP Metrics
3.1-3.3), implementation of school climate and culture survey, and
educational partner survey feedback on the effectiveness of data-driven
supports.
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3.15 | Multi-Tiered System Menifee Union School District will continue to provide site-based LCFF $147,327.00 Yes
of Support Site allocations to support the development and implementation of Multi-Tiered
Allocations System of Support (MTSS) strategies aligned to each school’s Student

Plan for Student Achievement (SPSA).

Site leadership teams, in collaboration with their School Site Councils,
utilize these funds to strengthen core instruction (Tier 1), targeted
intervention supports (Tier 2), and intensive services (Tier 3) based on
their site-specific data.

A strong emphasis is placed on improving outcomes for unduplicated
students; English Learners, Foster Youth, Long-Term English Learners,
and Socioeconomically Disadvantaged students by funding instructional
supports, interventions, engagement initiatives, and systems that promote
equitable access to academic success. Effectiveness of this action will be
measured by chronic absenteeism, suspension, and academic
achievement rates by school (LCAP Metrics 1.1-1.3 and 2.1-2.5, and 3.1-
3.2), school climate survey and engagement feedback from students,
parents, and staff (LCAP Metrics 1.6-1.12), and assessment data and PLC
professional learing platform usage rates (LCAP Metrics 3.3-3.5).

3.16  Instructional Menifee Union School District will maintain District Instructional Specialists $646,783.00 Yes
Specialists to provide job-embedded coaching, professional learning, curriculum
alignment support, and data analysis for K-8 teachers across ELA, ELD,
and Math.

Instructional Specialists work closely with PLC teams, site leadership, and
the Director of Curriculum and Instruction to enhance Tier 1 instruction,
develop targeted Tier 2 interventions, and support MTSS structures. They
also facilitate common formative assessment development, guide
instructional planning based on student data, and model effective
strategies for differentiating instruction to meet the needs of diverse
learners.

This action places a particular emphasis on addressing academic gaps for
unduplicated pupils by strengthening core instruction and intervention
planning in collaboration with classroom educators.
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Effectiveness of this action will be monitored by student achievement
outcomes (LCAP Metrics 2.1-2.5 and 3.1-3.2), assessment and Ellevation
platform usage (LCAP Metrics 3.3 and 3.5), educator participation rates in
job embedded coaching and lesson study and PLC survey feedback.
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Goals and Actions

Goal
Goal # Description Type of Goal
4 Menifee Virtual School will improve academic performance in English Language Arts and Equity Multiplier Focus Goal

Mathematics and reduce chronic absenteeism for Socioeconomically Disadvantaged and Hispanic
students—two of the school’s largest student groups who are currently not meeting standards.
These student groups are performing at the Yellow level on the California School Dashboard:

ELA: Socioeconomically Disadvantaged (36.2 points below standard); Hispanic students (7.5 points
below standard)

Math: Socioeconomically Disadvantaged (84.8 points below standard); Hispanic students (64.5
points below standard)

To address these performance gaps, the LEA will implement targeted academic interventions,
expand student engagement opportunities (both virtual and in-person), and hire a Community
Liaison to support early intervention for attendance and enhance family engagement.

This goal addresses areas of need identified in the Dashboard and is responsive to educational
partner input gathered in April 2025, which prioritized increased opportunities for peer interaction,
social-emotional wellness, and engaging instructional practices. This goal also fulfills the Equity
Multiplier requirement to support the lowest-performing student groups as required by California
Education Code Section 42238.024.

State Priorities addressed by this goal.

Priority 3: Parental Involvement (Engagement)
Priority 4: Pupil Achievement (Pupil Outcomes)
Priority 5: Pupil Engagement (Engagement)
Priority 6: School Climate (Engagement)

An explanation of why the LEA has developed this goal.

Menifee Virtual School developed this Equity Multiplier goal to address persistent academic and engagement challenges faced by its largest
and most underserved student groups: Socioeconomically Disadvantaged (67.1%) and Hispanic students. According to the 2024 California
School Dashboard, these groups are performing at the Yellow indicator level in both English Language Arts 36.2 points below (SED)

7.5 points below (Hispanic) and Mathematics 84.8 points below (SED) 64.5 points below (Hispanic). Additionally, the school’s chronic
absenteeism rate is 15.9%, signaling significant barriers to sustained engagement in learning.
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To better understand these challenges, the LEA reviewed qualitative data gathered through its April 2025 Needs Assessment Survey, which
included input from parents across multiple grade levels. The feedback emphasized a strong desire for:

Increased peer interaction, both virtually and in person

More fun and engaging learning experiences (e.g., clubs, projects, enrichment)

Opportunities for group-based learning and increased class connection

Enhanced social-emotional learning (SEL) and support structures

Parents also requested additional direct teacher interaction, academic support, and a better balance of academic rigor and social
engagement. Many expressed interest in in-person field trips, SEL workshops, and virtual clubs as avenues to help their children feel more
connected.

Given the convergence of performance data and parent-reported needs, the LEA developed this goal to:

Address academic gaps through targeted instruction

Increase student engagement by expanding enrichment and peer-learning opportunities

Build stronger family-school partnerships through bilingual communication and support

Reduce absenteeism through early intervention and personalized outreach

This Equity Multiplier goal is designed to reflect the voices of students and families, meet statutory requirements, and fulfill the LEA’s

commitment to equity and continuous improvement.

Measuring and Reporting Results

Metric # Metric Baseline Year 1 Outcome Year 2 Outcome Target for Year 3 | Current lefer_ence
Outcome from Baseline
4.1 Chronic absenteeism N/A 15.9% =<10%
rate (All Students)
4.2 |ELA Distance from N/A 36.2 points below 0 points below
Standard (SED)
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Metric # Metric Baseline Year 1 Outcome = Year 2 Outcome VIR 161 EED & | (GUTTERT lefer_ence
Outcome from Baseline
7.5 points below
(Hispanic)
4.3 | Math Distance from N/A 84.8 points below 35 points below
Standard (SED)
64.5 points below
(Hispanic)
4.4 | Family Participation in N/A 5% 25% increase
Engagement Activities

Goal Analysis [2024-25]

An analysis of how this goal was carried out in the previous year.
A description of overall implementation, including any substantive differences in planned actions and actual implementation of these actions,
and any relevant challenges and successes experienced with implementation.

N/A
An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

N/A

A description of the effectiveness or ineffectiveness of the specific actions to date in making progress toward the goal.

N/A

A description of any changes made to the planned goal, metrics, target outcomes, or actions for the coming year that resulted from reflections
on prior practice.

N/A

A report of the Total Estimated Actual Expenditures for last year’s actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.

Actions
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Action # Title Description Total Funds Contributing

41 Community Liaison | To support implementation of Menifee Virtual School’s Equity Multiplier $77,308.00 No
for Student Goal, the LEA will hire a dedicated Community Liaison to improve home-
Engagement school communication, increase student engagement, and reduce chronic

absenteeism. The liaison will play a central role in coordinating with the
Site Attendance Team to identify and address barriers to attendance,
conduct personalized family outreach, and lead communication efforts—
particularly for Socioeconomically Disadvantaged and Hispanic families—
around virtual and in-person engagement opportunities. Responsibilities
will include promoting enrichment activities, facilitating bilingual family
workshops, supporting social-emotional learning events, and maintaining
consistent contact with families to foster a sense of connection and trust.

Metrics to Monitor Effectiveness:

Chronic Absenteeism Rate (year-over-year reduction; disaggregated by
subgroup)

Family Engagement Metrics (Panorama survey items on communication,
connection, and engagement)

Participation Rates in enrichment events, virtual clubs, and SEL workshops
Parent Contact Logs documenting proactive outreach and support cases

Improvement in Attendance Interventions tracked through coordination with
Attendance Team

Qualitative Feedback from families via post-event surveys and mid-year

check-ins
4.2 Targeted Academic |Menifee Virtual School will provide small-group tutoring and parent $5,000.00 No
Support education sessions to support students performing below grade level in

ELA and Math. Tutoring will focus on foundational skills and test
preparation, using student assessment data to group and monitor
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progress. Parent sessions will offer strategies to support learning at home,
with bilingual support as needed.

Metrics to Monitor Effectiveness:

Growth on pre/post assessments in ELA and Math
Improvement in CAASPP and local test scores
Student attendance in tutoring sessions

Parent participation in workshops

Feedback from families and teachers

4.3 Parent Engagement |Menifee Virtual School will offer monthly parent workshops to strengthen $1,000.00 No
& Workshops family engagement and support student success in a virtual learning
environment. Workshop topics will include strategies to improve
attendance, digital literacy skills, and tools for supporting learning at home.
Sessions will be offered in English and Spanish, with flexible formats to
increase access and participation.
Metrics to Monitor Effectiveness:
Attendance rates at monthly workshops
Family feedback on workshop relevance and usefulness

Increase in parent logins to virtual platforms (e.g., Google Classroom,
ParentSquare)

Improved student attendance among families who attend
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4.4 Social Connection & |To support student engagement and social-emotional development, $6,000.00 No
Enrichment Events Menifee Virtual School will coordinate bi-monthly virtual clubs and quarterly
in-person enrichment events such as study trips, STEM days, and art
experiences. These activities are designed to build peer connection,
increase student motivation, and provide meaningful opportunities for
collaboration beyond academic instruction.
Metrics to Measure Effectiveness:
Student participation rates in virtual clubs and in-person events
Increase in Panorama survey indicators related to school connectedness
Attendance improvements among participating students

Reduction in chronic absenteeism rates

4.5 Professional Menifee Virtual School teachers will participate in ongoing professional $1,000.00 No
Learning learning led by curriculum specialists focused on maximizing tiered
instruction to meet the diverse needs of virtual learners. Training will
support effective implementation of the virtual curriculum, with strategies
for differentiating instruction, engaging families, and using data to guide
support for students performing below grade level.

Metrics to Measure Effectiveness:
Evidence of tiered instruction strategies in virtual classroom observations

Improvements in student performance and engagement (as reported by
teachers)

Teacher feedback on the usefulness and impact of the training
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Increased or Improved Services for Foster Youth, English Learners, and Low-
Income Students [2025-26]

Total Projected LCFF Supplemental and/or Concentration Grants

Projected Additional 15 percent LCFF Concentration Grant

$$25,868,516

$2,067,191

Required Percentage to Increase or Improve Services for the LCAP Year

Projected Percentage to Increase
or Improve Services for the
Coming School Year

LCFF Carryover — Percentage LCFF Carryover — Dollar

Total Percentage to Increase or
Improve Services for the Coming
School Year

19.832%

0.000% $0.00

19.832%

The Budgeted Expenditures for Actions identified as Contributing may be found in the Contributing Actions Table.

Required Descriptions

LEA-wide and Schoolwide Actions
For each action being provided to an entire LEA or school, provide an explanation of (1) the unique identified need(s) of the unduplicated
student group(s) for whom the action is principally directed, (2) how the action is designed to address the identified need(s) and why it is being
provided on an LEA or schoolwide basis, and (3) the metric(s) used to measure the effectiveness of the action in improving outcomes for the

unduplicated student group(s).

Parent Communication Tools and School

Goal and e
Action # Identified Need(s)
1.1 Action:
Safety Software
Need:

Unduplicated student groups—including
English Learners (ELs), Long-Term English

How the Action(s) Address Need(s) and Why it is

Provided on an LEA-wide or Schoolwide Basis

This action ensures every school site has
equitable access to centralized, high-quality
communication and safety platforms, such as
ParentSquare (for two-way, multilingual family

Metric(s) to Monitor
Effectiveness

Panorama Family
Engagement & Barriers
Survey (disaggregated by
student group)

communication), Raptor (for visitor and emergency

protocols), and Informed K-12 (for parent
document workflows).

Learners (LTELs), Foster Youth,

Socioeconomically Disadvantaged (SED)
students, and Students with Disabilities
(SWD)—experience significant barriers to

This action is designed to address inequitable
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ParentSquare usage
analytics (read rates,
translation access, family
response rates)

outcomes in chronic absenteeism and suspension
rates identified in the California School Dashboard
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Goal and
Action #

Identified Need(s)

engagement, as well as disproportionate rates
of absenteeism and suspension.

LTELs: 30.6% chronic absenteeism, 10.5%
suspension

ELs: 19.7% absenteeism, 2.9% suspension

Foster Youth: 25.9% absenteeism, 9.5%
suspension

SWD: 21.1% absenteeism, 4.5% suspension

Inequitable outcomes in chronic absenteeism
and suspension rates are evident in the 2023
California School Dashboard data, particularly
among student groups and school sites
performing at the lowest levels, as identified in
the LCAP Plan Summary reflections.

Panorama Family Survey (Spring 2025): Only
22% of families feel engaged with their child’s
school, and 78% report experiencing at least
one barrier to engagement (e.g., scheduling,
communication gaps, cultural disconnects)

These data underscore the need to strengthen
and systematize communication and outreach
efforts—especially for families navigating
linguistic, logistical, or special education
complexities.

Scope:
LEA-wide

How the Action(s) Address Need(s) and Why it is
Provided on an LEA-wide or Schoolwide Basis

by targeting site-specific needs and student
groups with the lowest performance, as reflected
in the LCAP Plan Summary.

These tools are LEA-wide to guarantee systemic
consistency in reaching all families and addressing
safety and engagement needs regardless of
school location, demographics, or resources. ELs
and LTELs benefit from built-in translation features
and real-time notifications, while SWD families are
more easily included in IEP meetings, service
updates, and re-engagement efforts. Foster Youth
families—who may be transient or navigating
complex care systems—benefit from automated
communication and increased coordination across
sites. A districtwide approach ensures that no
subgroup or site experiences gaps in engagement
or information access.
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Metric(s) to Monitor
Effectiveness

LCAP Metric 1.1 and 1.3:
Chronic Absenteeism and
Suspension Dashboard
Data for ELs, LTELSs,
SWD, Foster Youth

Advisory Committee
Participation Logs:
DELAC, SEPAC,
DAAPAC, PAC
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Goal and Identified Need(s) How the Action(s) Address Need(s) and Why itis | Metric(s) to Monitor
Action # Provided on an LEA-wide or Schoolwide Basis Effectiveness
1.2 Action: The Climate and Culture Survey gathers LCAP Metric 1.6-1.12:

Climate and Culture Survey

Need:

Analysis of local data highlights that
unduplicated students—particularly Foster

Youth, English Learners, and

disaggregated feedback from students, families,
and staff to identify the lived experiences of
underrepresented groups and monitor equitable
access to safe, inclusive, and engaging
environments. By embedding this survey into the
district's MTSS framework, leadership teams can

Panorama Student and
Family Climate Survey
(favorable responses in
engagement, belonging,
and safety disaggregated
by subgroup)

Socioeconomically Disadvantaged students— | analyze subgroup-specific data and target Tier |
face elevated risks related to school supports to improve perceptions of safety,
connectedness, absenteeism, and relationships, engagement, and inclusivity. Data
suspension. According to Spring 2025 from the survey is used in site-based planning,
Panorama survey results: including Equity Committee work, Tiered Behavior
Interventions, and SEL implementations such as | MTSS site plan updates
Only 22% o